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NOTICE 
The unitern onlioned (Jazottee of India Extraordinary wore published during the rook 
ouding tho 16th August 1900 : 


No. and Date 


Issued by 


Subject 


No . 


8 . R . () . 338 , dated the 7th | Ministry of 
August 1980 . 

Home Affaire . 


Amoniment in Notification No . 60 / 78 / 

49 - Este , dated the 20th May, 1949 . 


8 . R . Q . 339 , dated the 7th 

August 1950 . 


Ditto 


AmoniIment in Notification No. F . 60 / 
78 / 9 Estb ., datod the 20th May , 1949. 


$ . R . O . 384 , dated the Ministry of Law . 

Ilth August 1950 , 


Thu Cnutitution (Removal af Difoult 

ies) Order, No. II ( Second Amand 
mont ) Order , 


The Constitution ( Schoduled Castor 
Order , 1900 . 


8 . R . 0 . 385 , dated the Ditto 

10th August 1950 . 
4 1 8 . R . O . 888 , dated the Ministry of 
12th August 1930 . 

Lubour. 


Award of the All India Industria ) 
Tribuna ) ( Bank Disputes ). 


Cop 108 of the Gazettes Extraordinary mentioned abovo will be supplied on indont to the 
Mapnyer of Publioations , Civil Linea, Delhi, Indonte should be submitted so as to reach the 
Manager within ton daye of the date of isąue of this Gazotto , 


PART II , Section 3 
Statutory Rular and Orders issued by the Ministries of the Government of 

India (other than the Ministry of Defence ) and Central Authorition ( otber 
than tho Chief Commissioners ). 


MINISTRY OF LAW 

New Delhi, the 11th August , 1960 
9 . R . O . 896 .- In exercise of the powers conferred by clause ( 1 ) of artiole 
299 of the Constitution the President is pleased to direct that the following 
further amendments shall be made in the notification of the Government of 
India in the Ministry of Law No. F . 35 - 1 /50 - 5, dated the 26th January , 1950 , 
reluting to the execution of contracts and Assurances of property , namely : 

In the said notification . - . 

I. In Part V , under Head C , for items 3 and 4 the following items shall be 
substituted , namely : --- 

" B . Contracts and other instruments for the Remount and Veterinary Ser 
vices of the Remounts , Veterinary and Farms Corps : 
(i) Agreement with shippers for landing horses and mules in India ; by 
tho Quarto master Gonoral . 
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( ii) (a ) Contracts for undertaking the sale of Government animals rejected 

from the Remount, Veterinary and Farms Corps ; 
(b ) Contracts for the occupation or leasing of land ; 
(o) Contracts for the sale of hides of animals died destroyed in Remount 

Unite ; by Officers Commanding of Remount Depota , Pemount 

Gra88 or District Remount Officers of Breeding Areas. 
( iii ) (a ) Contracts for forago or stores ; 
(b ) Contracts for petty works at Remount Depots , Remount Grass Farm 

and Breeding Areas ; by the Director of Romounts , Veturinary and 
Farms, officers Commanding of Romount Depots, Remount Grass 

Farm or District Remount Officers of Breeding Areas . 
(iv ) All instruments connected with the reconveyance of property given 

as security ; by the Officers Commanding of Remount Depots , 
Remount Graes Farm or District Remount Officers of Breeding 

Areas. 
" 4 . Controts and other instruments for the Farms Service of the Remounts , 
Veterinary and l arms Corps : 
(i) Agreernents entered into in India with civilian non gazetted ernployees 

for a specified period of servico in the Military Farins ; by tho 

Quartermaster Goneral. 
(ii) Leas as of land , purchascs or leases of harvesting or cutting rights and 

renewal of suca leases, where the period of euch leuso or each 

Separate renewai does not exceed : 
(a ) five years ; hy the Director of Remounts , Veterinary and Furmo. 
(b ) twelve mont18 , by the Assistant Director of Romounts, Veterinary 

and Farm8. 
( iii) Contracts for supplies and services to and purchases from , the Mili 

tary Tarms by the Secretary to the Central Govornment in the 
Ministry of Defence , the Quartermaster General, the Director of 
Romounts , Veterinary and Farms, or the Agriytant Director of 

kemounts , Veterinary and Farms." 
II . In Part V , under Heal -( 1) for the entries in italics in item ( 7) ( ii ) the 
following shall be substituted , namely : 

" by Director General, Ordnance Factoring , Deputy Direotor, Ordnance Fac 
tories , and Assistant Directory, Ordnance Factories . 

(2) after item 9 , the following item shall be addod , numoly . --- 

" 10 . Agreements entered into with all civilian non -gazatted stuff, unless 
otherwise specified in this notification ; by the officers authorised to appoint tho 
porson8 concerned . ” 

III. In Part X under Head C , for item 1 the following item shall be gubati. 
tuted , namely — 

" 1 . Security bonds oxocuted by olerks, shroffs ut outports in th Indras 
State ; by Superintendents of the respective Cusloms Circles . 

IV . In Part XIV , after iteru 4 , the following item shall be added , namely : 

" 5 . Security bonds for the due perforinunce of their duties by Government 
servants whom the officors specified below huve power to appoint ; by the Direo 
tor General, All Indi Radio , the Principal Information Officir, the Director , 
Publications Divirain and the Assistant Controller ( Allministration ) , Films 
Division . " 


ABT 11m 
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V . In Part XVII under Ilead A , for the entries in italios in item 28 , the 
following shall be bulistituted , namely : 

" by the President of the Easlern Group Sleeper Pool , the President of the 
Northern Group Sleeper l ool or the President of the Southern Group Sleeper 
Pool. " 

(No. 1 .36- V /50- L ) 
SHRI GOPAL SINGH , Dy. Secy . 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 12th August , 1950 
S . R . O . 397 .- In exercise of the powers conforred by section 27 of the Lodian 
Arins Act, 1878 (XI of 1878 ), the Central Government is pleased to exempt 
French India Policemen , escorting funds from Tellicheiry Bank in South Mulalar 
District of Madras State to the Trousury at Malie in French India , from the 
operation of all the prohibitions and directions contained in the said Act while 
in transit through Indian territory in respect of tho following arms and ammuni 
tiou viz ., two revolves , model 1872. Nos . 1 , 37 . 671 and F . 86 . 765 with 12 
rounds of ammunition for each when carried by them for the purpose of pro 
docting such funds . 

[ No . 9 /49 /50 - Police (1) ] 
R . N . PIIILIPS, Under Secy . 


MINISTRY OF STATES 

New Delhi, the 8th August 1950 
S . R . O . 898 . - 111 exercise of the powers conferred by section 2 of the Part C 
States (Laws) Act , 1050 (XXX of 1960 ), the Central Government is pleured to 
extend the Assam Jule (Control of Prices ) Act , 1950 (Assam AcE XV of 1950 ) , 
to the State of Tripura , subject to the following modifications , namely : -- 


Modifications 
1 . For the words " State Govornment " , wherever they occur, the words 
Chief Commissioner " shall be substituted . 

2. For sub -coction (2) of section 1 , the following sub - section shall be ubsti 
tuted , namoly : 

" (2 ) It extends to the whole of the State of Tripura ." 
3 In sub -section (1 ) of section 3 for the words “ Official Gazette " tho 
words " Tripura Gazette " shall be substituted . 
4 . Section 10 shall be omitted 

[No. 88-J.] 
A . N . SACHDEV, Undor Sery . 


MINISTRY OF FINANCE (COMMUNIOATIONS ) 

New Delhi, The 12th August 1950 
S . R . O . 399 .-- IU exerciso of the powers conferred by section 6 of the l ost 
Office National Sayings Certificates Ordinance , 1944 (XTII of 1914 ), the Contral 
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Government is pleased to direct that the following further amendinent shall be 
made in the Post Office National Savings Certificates Rules, 10 - 14 , namely : 

To sub - rule (2 ) of Ru e N of the said Rules the following Note shall be added , 
namely : 

" NOTE . — If a declaration in igsued by the Deputy Accountant General in lieky 
of a National Savings Certificate issued before the partition of the country from 
a post office now within the torritory of Pakistan and the National Savings Certi 
ficato is transferred to a post office in India , the payment shall be made on the 
execution of an indemnity bond with two solvent gureties . 

[No. 5078 (A )- CI / 50 
8 . R . O . 400 .- - The President is pleased to direct that the following further 
amendment shall be made in the Post Office 10 - Year Defenoa Savings Certif 
cates Rules, uamely : 

The Note to sub - rule ( 1 ) of rule 14 of the said Rules shall be numbered as 
Note 1 and after the Note 88 80 numbered the following Note shall be ingerie 
namely : - - 

" Noto 2 . - If a declaration is issued by the Deputy Accountant General in 
lieu of a Defence Savings Certificato issued before the partition of the country 
from a post office now within the territory of Pakistan and the Defence Savings 
Certificate is transferred to a post office in India , the payment shall be made 
on the execution of an indemnity bond with two solvent surelies . " 

[No. 6073 ( B )-CI/50 
S . R . O . 401. — The President is pleased to direct that the following furthe 
Amendment shall be made in the Post Office 5 - Year Cash Certificates Rules 
namely : - - 

After Note 2 to sub- rule ( 1) of rule 10 of the said Rules , the following Note 
shall be insertel, namely : 

" NOTE 3 . — If a declaration is issued by the Deputy Accountant General in 
lieu of a Cash Certificate issued before the partition of the country from a post 
oflico now within the territory of Pakistan and the Cash Certificato is transferred 
to a post office in India , the payment shull be made on the execution of a 
indemnity bond with two solvent suroties . " 

[No. 5079(C)-CI /50, 
R . NARAYANASWAMI, Joint Seoy. 


MINISTRY OF FINANCE (REVENUE DIVISION ) 


CUSTOMS 


New Delhi, the 19th August, 1950 


8 . R . O . 402 . - In exercise of the powers conferred by section 6 of the Sea 
Custoing Act, 1878 (VIII of 1878 ), and in supersession of all previous notifications 
Appointing a person by name or by virtue of his office to be Chiof Executive 
Officir of Set Custorns for & port to which the sail Aot, 4pplies, the Central 
Government is p raged to appoint the Officer designated in the second columny 
of the Schedule hereto annexed to be the Chief Executive Officer of Soci Customs 
and Customs Collector for the port or ports specified in the corresponding entry 
in the third columu of the said Schedule . 


Scheduir prased to apport to which if bis office to Previ 
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SOHEDULE 


Designation 


Port or Porto 


TO 


11. The Collector of Customs, Caloutta . . 

2. The Colleator of Contral Exoise, Calcutta 


. 
. 


. 
. 


* . The Collector of Customs, Madras. . . 
4. The Collector of Contral Excise, Madras , . 


. 
. 


. Toe port of Calcutta. 
. Au porto situatod in the State 

of Oriode . 
. The port of Mudras. 
. All porto situatod In the State 

of Ma-lr44 except MALA . 
. The port of Bombay . 
. All porta a tuated in the State 

of Bombay exoopt Bombay. 


. 


3 . The Collector of Customs, Bombay . . . 
# Tho Collostor of Central Excise , Bom ay . 


[ No. 74 .] 


8 . R . O . 408 . - In exercise of the powers conferred by section 0 of the Sea 
Customs Act, 1878 (VIII of 1878 ), the Central Government is pleased to appoint 
all Appraisers and Examining Officers of the Appraising Department , all 
Inspectors, Preventive Officers and Paons of the Preventive Department and 
Ministerial Officers borne on the establishment of tho Customs Dépurtment in 
maloutta to be Officers of Customs and to exercise the powers conferred and 
perform the duties imposed by the said Act on such officers 

( No. 78 . ] 


of them de in supersas appo ntingentral 


8 . R . O , 404 . - In exercise of the powers conferred by gection 6 of the Sea 
Customs Aot , 1878 (VIII of 1878 ), and in supergession of all previous notifiontions 
relating to ports situated in the State of Orissa appo nting persons by name or 
by virtue of their office to be Oflicers of Customs, the Central Governmept is 
pleased to appoint the Superintendents of Central Excise in charge of the 
Cuttack and Ganjam Circles of the Puri Division of the Calcutta Central Excise 
Collectorate and all Deputy Superintendents , Inspectors and Supervisors and 
Poons borne on the establishment of the Calcutta Central Excise Collectorate , 
who are for the time being posted to a Custom House , to bc Officers of Customs 
and to exercise the powers conferred and perform the duties imposed by the said 
Act ou such Officers . 

[ No . 76 . ] 


8 . R . O . 400 . - In exercise of tho powers conferred by section 6 of the Sea 
Custoins Act , 1878 (VIII of 1878 ), the Central Government is pleased to appoint 
all Appraisers and Examiners of the Appraising Department, all Inspectors , 
Preventive Officers , Assistant Preventive Officers and Peons of the Preventive 
Department and all Minister al Officers borne on the establishment of the 
Customs Department in Madras and Cochin to be Officers of Custoing and to 

xercise the powers conferred and perfornı the duties imposed by the said Aot 
on such officers. 

[ No 77.1 


S . R . O . 406 . - In exercise of the powery conferred by section 6 of the Sea 
Customs Act, 1878 (VIII of 1878 ) , and in supersession of all previous rotifications 
relating to ports situated in the State of Madras other than the port of Madras 
appointing persons by name or by virtue of their office to be officers of Customs, 
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the Central Government is pleased to appoint the Superintendonts of Central 
Excise in charge of the 
Vizugapatan 

Tinnevelly 
Masulipatam 

Tuticorini 
Coconada 

Dhmusbkodi 
Cuddalore 

Calicut 
Nagapatan 

Tellicherry , and 
Sivugunga 

Mungalore 
Circles of the Madras Central Exçisc Collectorate and all Deputy 
Superintendeuta , Inspectors, Supervisors and Peons borne on the establishment 
of the Madrns ( entral Exciso Collectorate, who uro for the time being posted to 
a Custom House, to be Officers of Customs and to cxercise the powers conferret 
and perform the duties imposed by the said Act on such Officers 

[ No . 78 . ] 
S . R . O . 407 . - 111 exercise of the powers conferred by section 6 of the Sea 
Customs Act , 1878 (VIII of 1878 ), and in supersession of all previous 
notitications relating to ports situated in the State of Bombay other than the 
port of Bombay appointing persons by nama or by virtue of their office to be 
Officers of Custoins , the Central Government is pleased to appoint the 
Superintendents of Central Excise in charge of the 
Viramgam 

Bombuy West 
Cumbay 

Bombay East 
Broach 

Mahud 
Surat 

Rutnagiri 
Thana 

Dodamarg and 

Karwar 
Circles of Bombay ( entral Excise Collectorate and ull Deputy Superintendents , 
Inspectors , Supervisors and Peony borne on tho ostablishment of the Bombay 
Central Excise Collectornto , wlio ure for the time being posted to 4 Custom 
House, to be Officers of Customs and to exercise the powers conferred and per 
form the duties imposed by the said Act on such Officers . 

(No. 79 .] 


S . R . 0 , 408 . — In oxerciso of the powers conferred by section 6 of the Sea 
Customs Act, 1879 (VIII of 1878 ), und in supersession of all prev.ous notifica 
ţions uppuiuting a person by name or by virtue of his office to be a Customs 
Collector for a port to which the said Act applies , the Central Government is 
plonscd to appoint tho officers designated in tho th rd column of the Schedule , 
hicreto annexed to be Customs Collectors and to exercise the powers conferred 
and perform the duties imposed upon a Customs Collector of the port or forte 
specified in the corresponding entry in the sccond coluinn of the said Schedule . 


SCHEDULE 


Borial 
No. 


Po 


Port or Porle 


Dosignation 


1. 


Caloutta 


2 . 


All Custome ports Nituated in the State 

of Oriada , 


Al Aggjetant CollootorA of Customs Berying 

in the Calcutta Custom Houde . 
The Assistant Colleutor of Central Exoise , 

Puri Division of the Caloutta Central 
Exojdo Collootorate . 


Part II - SEO . 81 


THE GAZETTE OF INDIA , AUGUST 19 , 1960 


401 


Sorial 
No. 


Port or Ports 


Dajznation 


} 


V1 + . . . . . 411 -133 7627 ; Collo st . 13 f C 13tm serving in 

the MA ras Cuelom House . 
411 Ousto ni porta situatalia thy i) The Hoa quarta - Assistant to the 
State of Madras exrept the 

Collortor of Contral Excise , Madras. 
port of Madras, 

(ii) Tho A9819t int Collertorg of Central Exoja 

in charge of Divjaiong in the Maria 
Central Ex ine Collectorate for Customs 
ports situated within their respectiv . 

Divisions. 
Bombay . . . . . All Aggatanı Collo tors of Customs werving in 

the Bonnay Custom IIouso . 
All ports situated in the Stato of (i) The Headquartor ! Assatant to the Collector 
Bombay except the port of Bombay , of Central Excise , Boubay . 


5 


6 . 


( 1 ) The Assistant Collectors of Central Excite 

in charge of Divisions in the Bombay 
Central Excise Colle - torato for cutom , portu 
situated within their roootive Division . . 


[ No, 90 . ) 


K . R . P AIYANGAR , Joint Secy . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - - - 
CENTRAL BOARD OF REVENUE 


C USTOMS 


Ve w Delhi , the 10th August, 1960 
S . R . O . 409 .- - in pursuance of sub -section ( 1) of section 9 of the land 
( 116toios Act, 1924 (XIY of 1924 ), rond to th section 182 of the Sen Customs Act , 
1879 (VIIT of 1878 ), th - ( autual Boaril of Ravennc in julensed to direct that 
the following further amendment shall be made in its notification No. 90 . 
Custojus, duit d thin 2nd April , 1941), namely : 


In chiuse ( 1) of the said notificat on , aftor tle words Shillong and 
Torhat the words und brackets nnl the Assistant Collector ( fie idquarters) of 
Central Excisc , Delhi shall be inserted 


No. 73 .] 
D . P . ANAND , Secy. 


INCOME TAX 


New Delhi, the 19th August, 1930 


8 . R . O . 410 .- - In pursuance of sub -section (4 ) of Section 5 of the Indian 
Income tax Act, 1022 (X1 of 1922 ), the Central Boord of Revenue directs that 
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the following further amendinents shall be made in the Schedule appended to 
its notification No. 32 - Income tax , dated the 9th November 1946 , namely : -- 

In the said Schedule 

(1 ) Under the sub -hea 1 III -A Bombay North for the existing Income tax 
Circles and Wards against Ahmedabad Rangeſ the following Income Tux Circles 
and Wards shull be substituted , namely : 
Ahmedabad Kange l. 

1. Excess Profits l ux Cirole , Ward B , Ahmedabad . 
2 Excess Profits Tax Circle , Ward C , Ahmedabad . 
8 . Spec al Circle I, War1 A , Ahmedabad . 
4 . Special Cicle I, Ward B , Ahmedabad , 
5 . Specin ) Circlo I, Ward C , Ahmedabad 
6 . Special Circlo 1, Ward D , Ahmedabad . 
7 . Special Circle I, Ward E , Ahmedabad 
8 . Special Circle I, Ward F , Ahmedabad . 
9. Special Circle II, Ward A , Ahmelabad . 
10 . Specinl Circle II, Ward B , Ahmedabad 
11 . Word - A , Nad ad . 
12 Ward - B , Nadiad 
18 Ward - C , Nadiad 

( No. 06 . ] 
PYARE LAL , Secy . 


MINISTRY OF OOMMEROR 

LIGHTHOUSES 

New Delhi, the 12th August 1950 
8 . R . O . 411 . - IV pursuance of sub -section ( 1 ) of Section 4 ( f the 
Indian Lighthouse Act , 1927 (XVII of 1927 ), the Central Government has 
been pleased to appoint a Contral Advisory Committee for Lighthouses for 2 
period of two years from the date of this Notification and coprigting of the fol 
lowing persong : 

Chairman 
Secretary to the Government of Indib, Ministry of Commerce , ex -officio 

or an Officer deputed by him to act as Chairman on his bebelf . 


Members 
1. Director General of Shipping , Bombay , ex -officio 
2 . Nautical Adviser to the Government of India , ox -officio . 
3. Mr. Bijoy Profad Singh Roy , Director, Indian Steamship Co Ltd , 

D , Clivo Buildings, Calcutta 
4 . Mr. G . T. Kamdar, Clo Bharat Lipe Ltd , Mehta House , Apollo 

Street, Fort, Bombay . 
5 . Mr. J. R . Galloway , C /o Mugars. Gordon Woodroffe & Co . (Midras ) 

Ltd ., Madras . 
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6 Mr N . Dandekar, 1.C . S , Co. Messrs . Scindia Steam Navigation 

Company Ltd ., Bombay . 
7. Mr. Tulsidas Mulji Vishram , C /o Messrs . Vishram Khimji & Bone , 

57/ 19 , Kazi Sayed Street, Bombay . 
8 Enginoer- in - Chicf, Lighthouse Department , Bombay , 63 -officio 
Member Secretary. 

( No . 319- M . II ( 1)/ 50 -M . T. ) 
H . C . SARIN , Dy. Seoy . 


MINISTRY OF INDUSTRY AND SUPPLY 

New Delhi, the 19th August 1950 
S . R . O , 412 . - In exercise of the powers conferred by Section 8 of the Drugs 
(Control) Act, 1950. (XXVI of 1950 ) , the Central Government is pleased to direct 
that the following further amendinout shall be ma le in the notification of the 
Government of India in the Ministry of Industry and Supply, No . (- ( IV ) / 1 . 
Druga , dated the 3rd October, 1949 , namely : 

In thie Schedule annexed to the said notification , 

( 1) To the entries undor the heading " Boots Pure Drug Co . (India ) Ltd ., 
Bombay " the following entries shall be adde l, namely : -- 

Penicil in Dental Cream Anhydrous 60 grs . tube. 

Penicillin orál Tablets (Pot. Salt) 100 , 000 I. U . Tube of 10 . 
( 2 ) To the entrios under the heading “ Glaxo Laboratories the following 
entry shall be added , namely : -- 

Dihydrostreptomycin Sulphate one gram phial. 
(9 ) To the cutries under the heading “ Martin & Harris Ltd ., Bombay 
( E . R Squib & Sons International Corporation , Incorporated New York , 
US A .) " the following entries shall be added , Damely : -- 

Dihylro Streptomycin Sulfate Squibb . 
Vinl of 1 gm . 
Vial of 2 gm . 

Vial of ñ gni. 
(4 ) To the entries under the houding " Abbot Laboratories India ) Ltd ., 
Bombay " the following entries shall be added , numely 

Penicillin G Potassium or Sodium 200 ,000 units . 
Penicillin G Potassium or Sodium 500 , 000 units . 
Penicilli G Potassium or Sodium 1000 , 000 units . 
Penicilliu G Procaine in Oil 800 ,000 units, cartridge (with needle ) 
Penicillin (t Proca ne in Aqueous Suspension , 800 , 000 units . 
Abbocillin - D) C , 600 ,000 units with Disposablo Cartridge Syringe . 

Dihydrostreptomycin Sulfate 1 gm . vials, 
( 5 ) To the entries under the heading " Parke Davis & Company " the fublowing 
onlries shall be added namely : 

U . K , manufacture 
Cod Liver Oil Emulsion Creosoted 8 oz . 
Liver Extract 2 U . S . P . por co 10 cc 
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(6) The following heading and entries shall be added , namely : 
The East Asiatio Co. ( India) Ltd ., Bombay " Dumex Coponhagon 

(Denmark ) 
Dibydrostreptomycin per vial of 1 gm . 


ORDER 


Trade Cont; Primo MinistMinisters of thalication bo communicated 


Commits the Highions; the Dircommissons; the High Commissi 


ORDERED that a copy of the ubove notification be communicated to all Parts 
A , B and C States ; all Ministers of the Government of India ; Cabinet 
Sccretarjut ; Primo Ministor s Secretariat ; the Planning Commission ; the Indiau 
Trade Commissioners ; all Indian Embassies ; the High Commigsionor for India , 
London ; His Majesty s Trade Commissioner in India ; all Chambers of Com . 
morco and Associations ; the Director of Commercial Inteligence and Statistics , 
Calcutta ; the High Commissioner for India in Pakistan , Karachi ; the High 
Commissioner for Pakistan in Indin , New Dolhi and the Secretary , Indian Tariff 
Board , 
ORDERED also that it be published in the Gazette of India . 

[ 1 (4 )-80 ( 2) / 49 . ] 
S . R . O . 413,- - In exercise of the powers conferred by Section 3 of the Drugs 
( Control) Act, 1950 (No . XXVI of 1950 ), the Central Government is please 1 to 
direct that ths following furthor amendment shall be made in the Notification . 
of the Government of India in tho Ministry of Industry and Supply No. I -IV / 1 . 
Drugs dated the 3rd October, 19499 , numely : 
In the Schedule to the sad Notification for the entry " Crystalline 

Pencillin Sodium G ” under the heuding " Martin & Harris Ltd ., 
Bombay , E . R . Squibb & Sons Tuternational Corporation Incorpo 
ratod , New York , US A . " the following entry shall be 

substitutal, namely : 
“ Penicillin ( rystalline G Potassium or Sodium " , 

[ 1 ( 1)-30 (2 )/ 49 . 1 
P . 8 . SUNDARAM , Under Secy , 


- - 


- - 


V OL 


MINISTRY OF AGRIOULTURE 

Now Delhi, the 10th August, 1950 
S . R . O . 414 . — The following draft of a further amendmont to the Judian Lac 
Cess Rules, which it is proposed to make in cxorcise of the powers conforred by 
clause (pp ) of sub - section ( 2 ) of section 8 of tho Indian Lao Cess Act, 1930 
(XXIV of 1930 ), is published us loquired by sub - section ( 1 ) of the said section 
for the information of all persons likely to be affected thereby, and notice in 
hereby given that the said craft will be talon into consideration on or after 5th 
September , 1970 . 

Any objection or suggestion which may be received from any porson with 
respect to the said draft before the date specified will be considered by the . 
Central Government. 

Draft Amendment 
For rule 22 of the said Rules the following rules shall be substituted , namely : 

22 . ( 1) At least once in overy three years the Committeo shall cause an 
inspe« tion to be made of tho Indian Lac Research Institute by a Reviewing 
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Committee which shall review the work done at the Institute and present a 
report to the Committee : 

Provided that the Central Government may direct postponement of an in 
spection under this sub -rule for such period as it thinks fit . 

(2 ) Notwithstanding anything containod in gub -rule (1 ) the Committee may , 
íf it thinks fit , at any timo cucse an ad hoc inspection to be made by one or 
more inspectors of any soction of the Indian Lao Research Institute or of any 
other Institute maintained by the Committee . 

(3 ) Whenever the Committee contemplates an inspection under this rule , 
the Committee shall apply to the Central Government for the appointment of a 
Reviewing ( ommittee or of onjo or more inspectors as the case may be . The 
Reviewing Committee shall consist of a Chemist , an Entomologist and AD 
Industrialist , 

(4 ) l ho remuneration payablo to a member of a Reviewing Coinmitteo or an 
inspector , shall be settled by the Committee in consultation with the Central 
Government. 

[ No . 1 ,4-42 /50 -Com .] 
A . N . BERY , Under Secy . 


MINISTRY OF HEALTE 

New Delhi, the 15th August, 1950 
9 . R . O . 418 . - ID cxercise of the powers conferred by clause (p ) of sub -rec 
tion ( 1 ) of section of the Indian Ports Act , 1908 ( XV of 1908 ) the Central Gov 
ernment is pleased to direct that the following further amendnient shall be 
inade in the Indian Port Health Rules , the same having been proviously publish 
ed as required by sub -section (2 ) of the said section , namely : 

After rule 50 of the said Rules , the following heading and rule shall be in 
serted , namely : 

" Special provisions relating to Pilgrim Ship8 . 
594 . (1 ). No person shail ba permitted by the IIealth flicer to embark on 

vessel with a view to proceeding by sou to the Hejaz on pilgrimage unless 
such person producos tho nurdical certificates referred to in sub -rulo ( 2 ) , signed 
by persons who , in the opinion of the Henlth Officer conducting the medical 
examination under rule 50 , are duly qualified to grant such certificates . 
(2 ) The certificates required under bub -rule (1) are : 
(A ) & certificate showing that such person has been inoculated against 

cholera with two injections of a vaccine of known poteroy , not 
more than six months and not less than seven days (the period 
to bo computed from the date of the second injection ) prior 10 
the date of the modical exanination , the interval between the two 

injections being seven days ; and 
(b ) a certiticate showing that such person has been vaccinated against 

smallpox not more than three years and not less than fourteen days 

prior to the date of the medical examination : 
Provided that the Health Officer making the medical examicution may dis 
pense with the certificate of vaccination if in his opinion the person has marks 
of A previous attack of smallpox. 

[No. F .4 -3 / 60- P. H (11) ] 
P . S . DORASWAMI, Under Secy . 


400 


THE GAZETTE OF INDIA , AUGUST 19 , 1950 


[PABT II _ SR . 8 


MINISTRY OF REHABILITATION 

Delhi, the 11th August, 1950 
8 . 2 . 0 , 416 , - In exercise of the powers conferred by Bection 15 of the Die 
placed Persons ( Claims) Act, 1950 (XLIV of 1950 ), the Central Government is 
pleased to direct that the following umendments shall be made in the Displaced 
Persons (Registration of claims) Rules , 1950 : — 

In the said rules - - 
( 1) Iu rule 3 . - . 
For sub -rule (3 ) the following sub - rule shall be substituted , Damely 
" (3 ) Livery buch vain may be submitted by registered post or may ba 

presented in person or through an agent 
Provided that in the case of a minor or other person under disability the 

ola m shall be made through a guardian or next friend . " 
(2 ) In rule om 
(i) For sub - rule (? ), the following sub -rule shall be substituted , namely : 
(2 ) Where the Registering Officer is of the opinion thut the claim is not 

in the proper form , he may 
( ) if the claim has been presented personally , returu it to the person 

Fresenting it for complying with such objections and within such 

period as the Registering Officer may , by order, specify ; 
(b ) if the claim has been submitted through post, send a communication 

under a certificate of posting to the displaced person informing 
him of the clefect or defects in the claim form and directing him 
to attend the registering centre on or before a specified date in 

order to rectify the defect or defects pointed out. " 
(ii) For sub-rule (8 ), the fo lowing sub - rule shall be substituted , namely : 
" ( 3 ) Where the objections have been complied with , the Registering 

Officer shall rogister the claim in the manner provided in sub -rule 
( 1 ) of rule (5 ) 

[ 1 (6 ) JCC0 /80.] 

B . B CAPOOR , 
Joint Chief Claims Commissioner , 
& Jo nt Socretary to Govt. of India . 


MINISTRY OF COMMUNIOATIONS 

POSTB AND TELEGRAPIS 

New Delhi, the Oth August 1950 
S . R .O . 417 . - In exorcise of the powers conferred by section 10 of the 
Indian Post Office Act , 1898 (VI of 1899 ), the Central Goveryment is pleased 
to direct that with effoct from the 1st September 1950 the following further 
amandment shall be made in the Indian Post Office Rules , 1938 , namely : 

In the said Rules for rule 6 , the following rule shall be substituted , 
namely : 

" 6 . The following inclusive rates of postage and air mail fees shall be 
chargeable on articles of the letter mail and spocial light weight air latters 
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posted at an Indian Post Offce for transmission by air , or liy air -cuni -surlac . 
routes , to the countries and places mentioned below : 

Provided that the inclusive rate of postago and air mail fee chargeable for 
printed papers including newspapers , business papers, sample packeve , piised 
packets , and literature for the blind , posted at an Indian Post Office for trung 
mission by air or by air - cum -surface routes to the United Kingdom , Switzer 
land , Egypt, Iraq, Malaya , Indonesia Hiid Australia shall be four apnas per 
balf ounce or part thereof. 

Schedule of Air Vail Pecs 


Rates of Air Mail feo including postage 


Name of country 


Letter and 
packet per 
half ounce 


Postcard | 


Air letter 


Ro. A . . 


Ro . A , P . 


R : 


A . 


P . 


in 


. 


IN OCEANIA - 

Autralia 
Fiji Islands , 
Friendly or Tonga Irland 
Gilbert Hud Ellico Irlanda 
New Hebrides . 
Now Zealand , 


: ļ 0 14 0 0 0 0 


0 80 


0 


0 


0 


0 


0 


0 


0 3 0 
0 1 8 
08 0 
0 0 0 
0 7 0 


14 0 
1 0 0 
1 2 0 
14 
0 1 0 
0 14 0 
0 8 0 


0 
0 
0 


1 
0 


0 
0 
0 


0 10 0 
0 8 0 
0 8 0 
0 10 0 
080 
0 0 0 
0 870 
0 80 


t . Da 


lu 


0 14 
I 0 


0 
0 


0 
0 


0 
0 


0 
0 


IN ASIA 

Birma 
Ceylon 
Ohina 
Guano 
Japan 
Korea (North and South ) 
Pakistan 
Pulostine 
Post Omoes in Persian 

Muscat, Dubai). 
Philippines . 
Solomon Islands (Britien ) 
Aden 
Brunei 
Frouch Indo China . 
Hong Kong . . 
Iran ( Pervitt) . . 

. 
Iraq 
Macao ( Portugues ) . . . 
Malaya 
Johor , Kedah , Kulanton Perlis and Trenggenii 

States . 
Indonesia , 
New Guinea (Mandatod Territory ) . 
North Borneo 
Papua . . . . . . 


0 10 


0 0 0 


0 BB 


.. 


. 


. 


. 


. 


. 


Sarawak 
Baudi Arabia 
Sisa 


... 


.. 


Syria ( including Lebanon ) 
Timor (Dutch and Portugueno ) 
Trendjorden . 
Turkey 


* Thin rate is per tolą or part thereof, and Additional to ordinary poetage. 


, . 
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Rates of Air Mall foo including postage 


Name of oountry 


Lotter And 
proket per 
helf ouaro 


Poptoard 


Air lettor 


- 


UL 


- 


Ro. A . I 


Re , A 


P . 


Rs. A . P . 


0 14 


0 


0 


6 


0 


0 


0 


IN AFRICA 

Algoria 
Beclinanaland Proteotorato 
Bolgian Congo 
British Somaliland , 
Cameroon . 
Dahomey 
Egypt . 
Eritrea 
Ethiopia 
French Equatorial Afrion 
Fronch Somaliland 
French Guinea 
Gold Coast , 
Ivory Coast 
Konya , Uganda and Tanganyika Territory 
MudagLOT . 
Mauritius 
Morooco 
Nigeria 
Nysaaland 
Portuguore East and West Africa 
Reunion 
Rhodesis (Northem and Southern ) . 
Seycholles . . . . 
Sierca Leono 
Somalia ( former Italian Somaliland ) . 
South West Africa . 
Sudan (Anglo -Egyptian ) . 
Tunis 
Union of South -Africe including Bagutoland and 

Swaziland ) 

Zanzibar 
IN EUROPE 

Albania 
Austria 
Belgium 
Bulgaria 
Cyprus 
Czechoslovakia 
Denmark 
Eire (Ireland ) 
Finland 
France ( including Corsion ) 
Gibraltar 
Germany . 
Great Britain and Northern Troland . 
Grueco 
Holland 
Hungary 
Italy (including Sicily and Sardiniai 
Iceland 
Luxembourg . 
Malle 
Norway 
Pol ind including Danzig 
Portugal 
Rolunania 
Spain 
Swocen 
Switzerland 
U . S .& . lx. 
Y11g slavi , 

- - -- - - - 


0. 12 , 0 


0 0 0 


0 0 


. 
. 
. 
. 
. 
. 
. 
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Rates of Air Mail foo including postage 


Name of country 


Letter and 
parket per 
half ounce 


Postcard 


Air lotter 


Rs . A . P . Rs. A . P . 


Ro . A . P . 


IN AMERICA - - 

Buhamis 
Brurbacos 
Borinud 
Canada ( including Now Foundland ) 
Cayman Islands 
Costa Rica 
Cuba 
Dominica 
Dominican Republic 
Ditch West Indies 
EI, Salvudor , . 
Fronch West Indies 
Cronada 
Guatemala 
Hayti 
Honduras (British ) , 
Honduras (Ropublic ) 
Jumaica 
Løward Tolunda (Antigua, Montserrat, Nevis , St. 

Kitts ). 
Mexigo 
Nicaragua 
Panunu (Oanul Zone and Republic ) 
Porto Rico) , 
St. Lucia . . 
St. Vinoent , 
Tortola (British Virgin Islands ) 
Trinidad and Tobago . 
Turks and Quirog Talands 
Virgin Islands of U . S . A . . 
V . R . A . (including Hawau lelunde) . 


1 


8 


0 


SOUTII AMERICA 

Argentine Republic 
Bolivia 
Brazil 
British Guana 
Chule 
Uolombia 
Dutch Cuiana , 
Ecuudor 
Fulkland Islands 
Fronch Cuina 
Peruguay 
Turu 
Uruguay 
Venezuola 


. 


1 12 


0 


0 


1 


0 


0 12 


0 


[No. D -84 - 11 / 49 . ] 
P . K . ROY, Dy. Seoy . 


MINISTRY OF WORKS, MINES AND POWER 

New Delhi, the 9th August 1950 
8 . 1 . 1 . $ 18 . — The following diaft of a certain further amandment to the 
Cinematograph Tim Rules , 1948 , which it is proposed to muko in Averciee of 
the powers conferred by section 4 and sub -section ( 1) of section 20 of the 
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Petrolour Act, 1934 ( XXX nt 19:54 ), Ap applied to the storage and transport , 
of cinematograph films having nitro -cellulose base by the notification of the 
Government of India in the late Department of Labour No Ex 108 , dated the 
14th January 1946, is published , as required by sub -section (2 ) of the suid 
section 29 , for the information of all persons likely to be affected thereby and 
notice is hereby given that the said draft will be taken into consideration on 
or after the 1st September 1950 . 

Any objeotion or suggestion which inay be received from any rerbi with 
respect to the said draft before the date specified will be considered by the 
Central Government. 

Uraft Aniondmonta 
In the said Rules 

( 1 ) In sub -rule (8 ) vf rule 36 , sub rule (2 ) of rule 38 , sub rule ( 3 ) of rule 29 . 
Bub -rule (8 ) . of rule 42 and sub -rulo (2 ) of rule 48 , for the words " one rupee 
the words " rupees two " shall be bullstituted . 

(2) In rule 44 , for the words “ rupees three" , the words " rupees five " shall 
be substituted . 

( No . M . II- 108 ) 
M . MALHOTRA, Asstt. Secy . 


MINISTRY OF LABOUR 

New Delhi, the sth August 1950 
8 . R . O . 419 . - In exercise of the powers conferred by rule 4 cf the 
Coal Mines Rescue Rules , 1999 , the Central Government is pleased to appoint 
Mr. G . A . Carver , Chief Mining Engineer, New Beerbhoom Coal Co . Ltd ., 
Dhadka Office , P . O . Asansol, nominated by tho Indian Mining Association , As 
a member of the Rescue Stations Committee vice Mr. A . Young . 

{No. Mines 54 ( 2) 50 . ] 
New Delhi, the 9th August 1950 . 
S . R .O . 420 . - - In exercise of the powers couferred by sub -section (1 ) of 
section 4 of the Indian Mines Act, 1923 (IV of 1923 ), the Central Government 
is pleascd to direct that the following further amendinent shall be made in the 
notification of the Government of India in the late Department of Industries 
and Labour No. M - 1200 , dated the 20th April 1988 , namely : 

In the said notification , to the entries under the heading " Bombay 
Presidency the following entries shall be added namely :--- 

" The District Hoalth Officer, East Khandesh . 
The District Health Officer , Ratnagiri. 
The District Health Officer, Belgaum . 
The District Health Officer , Kolaba . 
The District Health Officer, Thana and Bombay Suburban District 
The District Health Officer, Kolhapur. 
The District Health Officer, Mehsana . 
The District Health Officer, Poona , 
The District Health Officer, Broach . 
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Tho District Health Officer, Panch Mahals . 
Tho District Health Officer , Kaira . 
The District Health Officer, Kanarax 
The District Health Officer , Sabarkantha . 
The District Health Officer, Banaskantha.. 
The District Health Officor , Satara South . 
Tho District Health Officer , Baroda , and 
Tho District Healtlı Officer , Arreli. " 

No. M . 41 (29 ) / 60 
P . V . SHAR11A , Uuder Secy . 


New Delhi, the 9th August 1950 . 
S . R . O , 421. - In exercise of the powers conferred by section 7 of tho 
Coal Mincs Provident Fund and Bonus Schemes Act , 1948 (XLVI of 1948 ), 
the Central Government is plearod to direct that the following further amend 
ment shall be made in the Coal Mipos Bonus Scheme published with the 
notification of the Government of India in the Ministry of Labour, No . PF . 18 
( 1)/ 48 , dated the 3rd July 1948 , namely : 

In paragraph 2 of the said Scheme, clause (a ) shall be relettered As clauso 
( aa ) and bofore the clauso is so relettered the following clause shall be inserted , 
namely : 
" (a ) " basic earnings " means the total cash emolumenta , whethor oarned 

while on duty or while on leave with puy , but excluding all pay 
ments for food concession , dearness , house rent and other similar 
allowances , overtimo, commission , presents or donations " . 

[No . PF . 15 ( 15 )/60 .1 
S . MULLICK , Dy. Sooy . 


New Delhi, the Oth August 1950 
S . R . O . 422 . - In pursuance of section 17 of the Industrial Disputes Act, 
1947 (XIV of 1947 ), the Central Government is pleased to publish the follow 
ing award of the All Inuia Industrial Tribunal (Bank Disputes ) in the matter 
of an industrial disputh between the Bharat Bank Ltd ., Delhi and its workmen 
regarding pay , dearness allowance otc . 
BEFORE THE ALL INDIA INDUSTRIAL TRIBUNAL (BANK 

DISPUTES) BOMBAY. 
ADJUDICATION 

BETWEEN 
The Bharat Bank Limited , Delhi. 

AND 
Its workmen 


In the matter of an industrial dispute re : pay , Dearne88 Alowance, Bonus oto. 

APPEARANCES : 
Shri R . N . Rastogi for the Bank 

Bhri H , L . Parvana , President, with Shri R , L , Sally for the Bharat Bank 
Employee s Unicu , Delhi. 
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AWARD 
Certain demands of the Bharat Bank Employee s Union were reforred by 
the Chiof Commissicher, Delhi, to the Distriot and Sessions Judge , Delhi for 
adjudication . That dispute las now been referred to this Tribunal by the Cen 
tral Government by their Order No . LR2 ( 293 ) / III dated the 12th October 1949 . 
Some of thoge demands do not appear to be covered hy items in schedule II 
in the order of the Central Government dated the 18th June 1949 , Thoso 
demands are : 
Uniforms to p80128 --- Summer : Two sets every year 

Winter : One set every year. 
Bonus : (1) Two months pay as bonus for the year ending 81- 9. 48 may 

be paid now , without further delay , in cash . 
(i ) The Independence Day bonus as already demanded by 

the Union may be paid now , without delay, in cash , 
Security : Interest on security of the staff may be raised to 5 per cento 

and the security may be refundod after one month of termination 

of services at the initiative of the bank itself . 
Deposits : Interest on Suvings Bank current and fixed deposits may be 

l aised to 44 per cent . p . a . instead of existing rate . 
Servioo hlo : Every employee may be allowed to scrutinize remarks in 

his service file 
Inoremonte : Due increments not given for the last two years , may bo 

giver now 


Uniforms to peone . - The demand is for two sets every year in suinmer and 
one sot every year in winter . Tho U . P . Conciliation Bourd considered the fol 
lowing Acale l eusonable for summer : two shirts, two shorts and one khaki cap 
renewable every year und for winter : one woollen long coat , two pyjamas and 
one head - ons renewable every two years . Divatia J . directod that every bank 
should supply two sets of uniform per year to every member of its lower paid 
staff and pay the washing cbarges . In Bombay , however, no svirter uuiforms 
are necessary . It was agreed that for winter one set of uniform (& coat and 
A pair of trousers made of good quality cloth and a cap or load -dress ) should 
be providol overy two years . We think that for summer each peon should 
have two serviceable uniforms one of which at least must be provided every 
year ; if the other becomes unserviccable then it will be necessary for the bank 
to provide two uniforms ( consisting of a pair of trousers, a coat and a cap or 
head -dress ). We direct accordingly . 

Bonus. - - The demand is for bonus for 1948 and Independence Day Bonus 
for 1947. The bank pleads inability to pay either in view of the fact that its 
profits have been steadily falling . In 1948 they were about 24 lakhs and in 
1947, 1948 and 1949 (for nine months), respectively , about Rs. 20 lakhs, Re. 10 
lakhs and Rs. 2 lakhs. A bonus of Rs. 1, 50 ,000 was paid for each of the years 
1945 and 1916 , and Rs. 2 lakhs for 1947. Tho former figure appears to stand 
for half a month s salary and the latter for one month s salary , the number of 
employees having boen reduced . It is pointed out that profits of 1948 were 
less than half of those in 1947 because of the considerable loss suffered by the 
bank in Pakistan . After 1947 no bonus has been paid . 

The bank was established towards the end of 1942. The net profits made 
up to 1919 by the bank come to Rs. 1, 06 ,00 ,000 und the amount put into the 
reserves comes to Rs. 40 , 50 , 000 . Thus in 7 years about 40 per cent . of the net 
profits has gone into the rescrves Ordinarily , as shown by the provision in 


phe Banking Companies Act , setting apart about 20 per cent. of Det profits 
annually would be considered sufficient. Besides , the present application re 
lates only to the employees at Delhi and is not a general application on behalf 
of all the eroployees of the bank . view of these considerations we think 
that it should be possible for the bank to pay a bonus equivalent to half a 
month s pay in respect of 1947 as the Independence Duy bonus and a similar 
bonus in respout of 1948 and wo direct accordingly . We also direct that per 
sons getting more than Rs. 500 per month as pay shall not be given any bonus 
in respect of those two years , and that the grant of bonus shall be subject to 
the following conditions : 

( 1 ) The total bonus due may be paid in ono or two instalments within 2 
months from the publication of this award . 

(2 ) It should also be paid to persons wbo worhed in 1947 and / or 1948 though 
they may no longer be in the service of the bank provided that they submit 
their claims in writing within three months of the publication of this award , 
wbereupon the total amount due to such a perbou should be paid within two 
months of such application . 

(3 ) Il a persou has not worked throughout the period in respect of which the 
bonus 18 directed to be paid , the amount payable to bim shall bear the same 
proportion to the full bonus as the nuinber of days he has worked bear to the 
total number of working days in the year. 

( 4 ) In the case of women who have been on maternity leave during the 
period , the actual maternity ullowance diawn by them will be included in their 
earnings (or the purposes of calculatiog bonus paid . 

Security . The bank at present pays 8 per cent, per annum as iutorest on 
the security omounts deposited by the members of tho staff. This is * per 
cent. more than the miximum intorast paid on fixed doposits. It is not 
known how such amounts are invested and it has not been shown that they 
earn more than 8 per cent . as interest . No casc seems to have been made outi 
to increase the pregunt rate . As to refund of the security amount enquiries 
regarding a person whoge security may have to be refunded may take longer 
than one month and we direct that such refund shall be made by the bank 
within three inonths of the termination of services on the bank s initiative 
provided the address of the employce concerned is known . 

Deposits .- - The interest paid by the bank on savings hank deposits in the 
cage of members of the staff is 1 per cent more than the rato allowed to the 
public . lliere does not appear to be any necessity of increasing the present 
rute , and we give no direction on this point. 

Service files : — This subject will be one of the matters dealt with in the 
general issues before us and , therefore, no directions on this point appear to 
be necessary . 

Increments for 1946 -47 . - It has been alleged by the Union that the incre 
ments of 27 persons serving in Delhi have been stopped . These cases may be 
divided into four classes : 

( 1 ) Sulekh Chand Jain . - Ile wag arrested on 6 - 2 -49 in comection with a 
fraud in respect of Rs. 500 and he was not given incremont due on 1 - 4 - 1949. 
He was , however, acquitted at tho trial and the learned Magistrate found that 
the prosecution had nothing to urgo against him and that there was nothing to 
oonnert him with forgery . That being so , it seems to us nocessary that the 
increment which has been withheld should now be given to him , 

( 2 ) In O Casas increments were withheld on adverse reports having been 
received against tho employees concerned , viz ., No. 8 Roshan Lal Jain , No , 5 
Khem Chand , No. 6 Gian Parkash Gupta , No . 7 P . K . Jain , No . 9 Lal Singh 
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No . 22 Bhagat Ram Jain , No. 29 Rai Kumar Goyal No. 28 Ram Chandar Dass 
, and No. 27 Gurudatta Gour . In these cases , however , no charges were given 
to these persons and they were allowed no opportunity to explain the circum 
stances alleged or found against them . The increments wero withheld gene 
rally after the publication of Shri B . B . Singh s award in March 1947. Though 
that award does not apply specifically to Delhi, in that award it was directed 
thut all banks should udopt A rule that no remark should be inade without 
framing proper charge and taking a proper explanation " . If such a rule applies 
to the making of adverse remarks it would apply a fortiori to tha withholding 
or stoppago of increment and indeed natural justice would demand observance 
of such procedure . All that the bank has been able to say in support of the 
orders in these cases is that none of the persons made any reprosentation to 
the banks against the stoppage of increment. That, however, does not nece8 
Barily show that such stoppage was justified . In these cases also the incre 
ments should now be restored . 

(3 ) S0112 Dott (No. 8 ). - .According to the bank his increment due in April 
1947 was withheld on account of unauthorised advancos made at branch office , 
Montgomery . He was an accountant at the said branch and on 28 -7 - 47 the 
District Manager wrote as follows regarding him to tho office superintendent , 
head office , Delhi : " We had duly recommended his case for increment but 
he was not given any increment by the head office for reasons not known to 
UR. He is a good worker and we again recommend that his case may be re 
considered " . At the back of this recommendation the office superintondent 
again wrote , “ Increment was not allowed on account of inauthorised advances 
at the branch " . The last three words raise a doubt whether the said advances 
were made by som Datt or on his responsibility and no details have been 
Hurnished to us ( except for a letter received after the hearing by post) as to 
the circumstances in which it was held that he was responsible for such un 
authorised advances . In view of the repeated recommendationg of the District 
Manager , who was in a position to know Som Datt s work and who has not 
referred to any unauthorised advances having been made by him , and also in 
view of the fact that no opportunity was given to him to explain the facts 
alleged against him , he should also , in our opinion , be allowed to receive the 
increment whioh has been withheld from him . 

(4 ) In the remaining cases the increments appear to have boon withheld as 
& matter of general policy , for instance , in the case of Manohar Lal (No . 10 ) 
the bank states " in pursuance of general policy uo increment was allowed to 
Buch staff . " Why such a general policy was followed and whether it 
applied to all persons who came from Pakistan is not clear . It cannot be 
said thnt & policy of depriving people who suffered on account of migration 
from Pakigtun of the increment to which they were entitlod was a fair or just 
polioy. We think in these cases also the incroments should ba restored to the 
persons concerned . 

We, nccordingly , direct that in all the cases referred to above the incre 
ments withield shall be given to the employees concerned and that the arrcars 
due up to date shall be paid within two months of the publication of this award . 

As regards the other demands, we direct that the provisiorg of our mgin 
Award in the dispute referred to us by the Central Government on the 18th 
June 1949 , so far as they relate to such demands , shall apply . 

K . C . SEN , Chairman . 
J. N . MAJUMDAR , Momber. 

N . CHANDRA BEKHARA AIYAR , Afombor . 
Dated the 20th July , 1950 . 

[ L . R . 90 (42 )] 
BOMBAY 
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New Delhi, the oth August 1950 
8 . R . O . 429 . - In pursuance of section 17 thu Industrial Disputes Act , 
1947 (XIV of 1947 ) , the Central Government is pleased to publish the followiog 
Award of the All India Industrial Tribunal (Bank Disputes ) in the matter of an 
industrial dispute regarding pay, dearess allowance eto , between the lmperial 
Bank of India (Madras Circle ) and its workmen . 
BEFORE TIE ALL INDIA INDUSTRIAL TRIBUNAL 

(BANK DISPUTES), BOMBAY. 

ADJUDICATION 

BETWEEN 
Imperial Bank ot India (Mudras Circle), 


AND 


Its Workmen . 
In the matter of an industrul dispute regarding pay , dearness allowa 
otc . 


APPLARANOES : 
Counsel Sir Jamshedji B . Kanga , instructed by Mr. A . E . Blair , of Messrs , 
Orawford Bayley & Co ., Solicitors for the bank . 

Shri T . S . Rainanujam for the Imperial Bank of India Indian Staff Union 
(Madras Circle ) . 

AWARD 
This reference arose in this way . On the 28th August 1946 the Imperial 
Bank of India Indian Staff Union (Madras Circlo ) , presented certain demands to 
the bank . The bank revised the pay scales of the clerical staff , but the revised 
scales were considered by the Union unsatisfactory. On the 5th October 
1948 the dispute was referred to conciliation to the Labour Commissioner of the 
Madras Government under the Industrial Dispulce Act , 1947. He heard the 
matter and gave his decision on the 31st January 1949 , but that decision was 
not wholly implemented by the bank which wrote to the Labour Commissioner 
explaining why his decision could not be implemented in full . The Labour 
Commissioner advised the Government of Madras to refer the dispute for 
adjudication under the Act. Accordingly , that dispute was referred to this 
Tribunal by the Central Government by the Ministry of Labour Order No . 
LR - 2 ( 252 ) dated the 1st February 1050 . The demands go referred , so far as 
they are not covered by the items in schedule II to the Government Order 
dated the 18th June 1949 , havo been sought to be summarised by the Union 
in an applicution made to this Tribunal dated the 17th February 1950 under g 
heads, most of the reliefs being sought with effect from 1st July 1946 upto 
31st December 1948. The gaid domands are as follows: 

Demand No . I. Pay. 
( a ) The grant of minimum of a 25 per cent , increase in salary to persons 
to the cash and clerical cadres not benefited even to that extent by the 
morease of pay in the 1946 October Revision . 

(b ) The grant of a flat increase of Rs. 10 in basic pay (given by the bank 
to employees from 1st January 1948 ) oven to those ernployees who had reached 
their 80 -called maximum on that date . 

(© ) The starting of post 1948 January 1st, entrants in clerioal and casb 
departments on the same basic salary as others namely Rs . 70 (and not Rs. 56 
per montha ) 
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(d ) The granting of the scales given in the " Calcutta Award ” the Gupta 
Award (to First Grade clerks) to Senior cashiers and Godown keepers in the 
Madras Circle with offect from the date when the Caloutta Award came to be 
implemented in the Bengal Circle . 

(e) The granting to Money Testers in the Madras circle at least the miserably 
low scale of Rs. 70 — 5 — 100 , the scale given to Head Messengers in the Calcutta 
Award , with effect from the date when the Calcutta Award came to be imple 
mented in the Bengal Circle , 

(f) The granting to Head Cashiers of an allowance of at least Rs . 78 & montb 
for “ Large Branches " and Rs. 50 for " grall Branchos " from at lcast let, 
September 1948 . The distinction between large and small branchey for this 
purpose to be baged upon the traditional practice of the bank obtaining on 1st 
September 1948 , and the granting of a like benefit to Head Clerks who do 
supervision work . (the distinction between large branches and small branches 

be abolished after 31st December 1948 ). 
g ) The protecting of all those adversely affected by provious salary revisions 
future salary revisions against a reduction in minimum or maximuin pay 
nnual increment. Undor this demand the following three bill colloctors 
ld be given point to point adjustment in the 1946 revision of pay scules as 

done in the case of other employees : T . K . Guruswami, M . K . 
Somasunderan , O . Bundermurthy ( now cashier). 

(h ) The granting to the subordinate staff in the Madras circle the samo 
scales of pay granted in the Calcutta Award with retrospective effoot contained 
in the Caloutta Award . 


and revic erant they wer bank 


Demand II. Dearness allowance . 
The interim and final decision of the Calcutta Tribunal on carness 
allowance should be applicd to the employees of the Mndras Circle , at tho rates 
allowed for Caloutta , with the retrospectivo effects contained in the Calcutta 
Award . 

Demand I ( a ). -- The bank s reply to this dernand in that when the salary 
goales were revised in 1946 it was not the intention of iho bank nor was any 
representation ever made to it to the effect that & mimimum increase of 25 
por cept. of salary should be granted to the cash and clerical orders . 25 per cent . 
appears to have reference to the increase which was made in Calcutta owing 
to & strike in 1947 . The bank has further stated that the Labour Commis . 
sioner suggested that it should review specific cases of employees who had not 
benefited by the 1946 revision and grant them adequate relief. Cases wire 
accordingly submitted by tho Union and they were reviewed by the manage 
ment and in its letter dated the 29th June 1949 the bank explained to the Un 
the reasons why no further increases could be granted , some of the employves 
having already received nearly 50 per cent , increases in their sulary under 
1948 revision . In that letter the management also advised the Union that 
it in the light of the observation made by them the Union still felt that any 
partioular employee should be placed on a higher salary than granted to him , 
the management would be pleased to go into the matter . Since then the 
Union does not appear to have approached the management on this question 

According to Shri Ramanujam who appeared for the Union the grievance 
under this head and his demands are as follows: 
: ( 1) In 1948 following the Calcutta award there was a revision of pay scale. 
The scale for the junior grade of olerka was fixed at Rs. 55 — 7 — 90 - 126 
E . B , - 180 – 6 – 176 and the scale for the senior grade was as in the Catoutta 
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Award . This shows that the latter part of the junior grade followed the 
Calcutta award but not the first part. 

( 2 ) Certain cases of adjustment were not properly made. Shri Ramanujam 
gent a list of 58 such cases in a letter addressed to the bank dated the 27th 
April 1949 . 

(1 ) Branches have been classified into senior and junior for the purposes of 
head clerks allowances and this causes unnecessary irritation and resentment 
for several reasons . 

(4 ) There has been no rovision of the subordinate staff scale . 

(5 ) Retrospoctive effect should be given to tho relief granted from the 1st 
July 1046 , the date from which the Calcutta award was made effective . 

With regard to ( 1 ) the bank hag explained that whereas in the Caloutta 
award the pay scalo for the junior grade of clerks begins with Rs. 70 / . the 
revised scalo in the Madras Circle began with Rs 55 / - because the later was 
found to be the uniform sturting pay in a l the largo banks in Madras The 
bank has further pointed out that whoreus in the Calcutta award the scale 
for the junior grade provided for increases of only Rs. 4 / - per year in the early 
stages in its revised 1946 scale tho annual incroments were as high as Rs. 7 / -, 
enabling tho now recruits to catch up with the Bengal Scalc in 6 years . It 
seems to us , therefore , that the bank applied its mind to the question of 
tevision of the scales of pay of the clerical stuff and that there were sufficient 
reasons for adopting the scale that they laid down . 

(2) As to the alleged cases of unjust adjudgment, the bank statod that it 
had examined in detail the cases of the employec s referred to by the Union 
and forind that in none of the cases referred to thero was any unjustifiable ground 
for criticism . Shri Ramanujam particularly mentioned the cases of 8 persons, 
vix ., (i) V . V . Raja Rao , hend cashier , ( 2 ) R . V . Ramana , head clerk , (8 ) 
K . Venkata Ruo , clerk , (4 ) N . K . Rajugopalan , clerk , (5 ) P . K . Ranganathan, 
typist, (6 ) K . Sankaran , typist, (7) Raghuvalu , Scavenger and (8 ) V . Krishna 
machari, water supplier in the local head offico Shri Ramanujam bus 
complained that M . V . Raja Rao was getting only lls , 288 as compared with 
Re. 300 which was the maximum fixed for a head cashier s pay oven previous 
to 1940 . The bank denies that there was such a sculo for head cashiers , and 
haş maid that tho salary that he was getting was in excess of maximum salary 
of head cashiers laid down in the revised 1948 scale and that , therefore , no 
further increment could be granted to him . As regards R . V . Ramana his 
revised salary was fixed at Rs 200 which was the maximum for head olerke 
at small branches . As to the 4 clerks in the head office , their salary was 
also fixed at Rs. 200 , the maximum laid down for highest grade of clerks. 
Raghavalu and V . Krishnamachari were also drawing the ſnaximum salary for 
oweepers and watermen and no increment , thereforo , could be given to them . 
We do not think that all these 8 men can ho said to have been unfairly 
treated by the bank . As regards the other employees referrod to in the liet 
of 58 cascs supplied by the Union the bank has stated that they revised the 
galary in strict accordance with previous service in their grades ; and the 
bank has further stated to the union that if the Union still considers that any 
employee , having regard to his service in his particular grade, should be placed 
on a higher salary, such cases might be referred to it . At loast 2 of such 
Qa8e6 received 60 per cent , increase by the revision . 

(8 ) As regards the division of the branches into 2 classes (senior and 
junior ) for the purposes of the head clorks allowances it has not been estab 
Ishod to our satisfaction that such a division was unnecessary . Obvloualy 


complained that supplier in the (7) Raghavalu , Serk , (5) P. Kacad clerk, 18 

quer in the local head office Shri Rom " , kasama 
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a head clerk s work in a senjor branch would be more arduous and exacting 
thau at a junior branch and thus such & division would ordinarily be justified . 
It has not been shown to us that the actual division which was made was not 
based on proper rousons, 

(4 ) It is true that in 1946 the subordinate staff s scale was not re yised . But 
it has nol, again , boen shown to our sutisfaction that there was as much 
need for the revision of tho subordinate staff s pay scalon as of the pay scalos 
applying to the clerical staff. 

(6 ) Tho question of rotrospective effect does not wise for we havo found 
that po relief at all is called for under those heads . 

Demand I. (b ). - This domand has been withdrawn. 

Demand I, (c ). - It has boon urged that new entrants in the clerical and 
sash departments after the 1st January 1948 should get Rs. 70 as in 
Calcutta as starting pay and n100 Rs . 55 / - as nt present. If the starting point 
in the revised pay scalo fixed in 1948 warm Rs. 55 /- it is not clonr to us why 
As regards cmployees who entered serviço after the 1st January 1948 their 
starting point should require rovision . Wo hevo made our interim relief 
Award applicable with effect from the 1st June 1949 and that award gives all 
the rolief that was held to bo necessary in thu light of the argumonts addressed 
to us in connexion with the said award . 

Domand I. (d ) and ( ). — These demands are that senior cashiers and 
godown -keepors should bo granted the scales provided in the Caloutta award 
for the senior grade with effect from the date whon the Calcutta award 
became operativo and that houd cushiuis in the large and smu !) branches 
should be given allowances of at leust Rs . 75 / - and 60 /- por month respec 
tively . Godown keepers , however , are not montioned in the Calcutta award . 
The learnd Labour Commissioner in his order dated the 31st January 1949 
suggested that an allowance of Rs. 75 /- per month for a largo branch and 
Rs. 50 / - per month for small branch should be given to head cashiers and 
head clerks who do supervision works with effect from September 1948 . Such 
allowances are at present being given to head cashiers with offect from the 
1st January 1949. Wo direct that the said allowanco should be given with effcot 
from tho 1st January 1949 and that it should also be givon to hood olerks doing 
suporvision work as recommended by the learned Labour Commissioner with 
effeot from the said date, the arrears due up to the date of the publication of the 
Award being paid within a month of such date . 

Doinand I. (© ). -- This demand is that money testers should be paid the 
scale of Rs . 701 – 100 with effect from the 1st July 1946 . In the Calcutta 
award poddars have boen given the scale of Rs. 45 – 5 – 90 , but according to the 
Union money testers do the work quperior to poddars , having genorally read 
up to the 6th form and giving security of Rs. 500 /- , and it is said that they 
handle cash to the extent of Rs . 5 , 000 a day . This , however, has been denied 
by the bank which says that their work is in no way more responsible or 
arduous or skilled than in the case of poddars . We do not think that a case 
for a special scale for money testers has been sufficiently establighed . 

Demand I. (g ). - This demand is gomewhat vague and the management 
has said that there is no caso which has resulted in the reduction in the 
salary drawn by any individual omployee . With regard to the three persons 
specifically named by the Union the names of Somagundaram and Sundera 
murthy were not given to the bank . As to Guruswami, ho joined the bank . 
service in 1936 As & money tester and was promoted to the post of & biti 
ellector in 1988 . He was drawing in June 1946 a salary of Rs . 46 a month 
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and under 1946 revision he was granted , uy & Special case , r salary of lis 85 / 
& inonth from July 1946 . It would appear that he would not have obtained 
this yillary under a point to point adjeniment in the Mule for which he was 
eligible , 11 % ., the scale of R4 30 - 2 - 70 . We do not think this demand calls 
for any dicction from us. 

Deniand I. (h ). — Thy in general clemind regatling the subordinato staff 
in tho Madins Circle. But as wo llavo alvcudy pointed out it has not been 
showu to our satisfaction that ? Levivi01 of the pay scale of such stuff W85 
called for us under the Calcuttil tward . 

Domani 11. – Tho demand in to the offect that interim and final docisions 
of the Calcutta Tribunal on the question of dcarnes allowance should be 
Appliod to the oployees of Madag Circle of the bank at llie rates allowed 
for Calitia with the retrospective effects mentioned in the Calcutta Award . 

In the Tribunal s interim award il was dirocted that total of pay and 
dearners allowance given in the nuoril of Shri R Gupta and Sliri S C . 
Chakravartv should be reduced by 16 2 /8 por cent , and that such relief should 
bo given effect from the 1st Juna 1949 It does not appear to us that any 
further relief on this subject is al present enlled for . 

K . C . SEN , Chairman . 

J. N . MAJUMDAR , Njemler . 
N CHANDRASEKHARA ALYAR , Momber . 

[ No. L . N . 2( 262 ) ] 
BUMIAY , 
Dated the 7th July , 1950 . 


New Delhi, the oth August 1950 
S . R . O . 424 . — In pursuance of section 17 of the Industrial Disputes 
Act, 1947 (XIV of 1947 ), the Central Government is pleased to publish the 
following award of the All Indin Industrinl Tribunal ( Banks Disputos ), in tho 
matter of a dispute regarding pay , deurnic 94 allowance , provident fund, eto . , 
between certain banking companies in Bombay and their employees. 
BEFORE TETE ALL INDIA INDUSTRIAL TRIBUNAL (BANK DISPUTES ), 

BOMBAY 
ADJUDICATION 


BE I W EEN 


1 . Imporial Bank of India , 
2 . American Express Company , te , 
8 . Indian Bank , Limitod , 
4 . Hindustan Commercial Bank , Limited , 
5 . Union Bank of India , Limited , 
6 . Bank of Baroda , Limitod , 
7 . Allahabad Bank , Limited , 
& Netherlands India Commercial Bank , 
9. Bank of India , Limited , 
Chartered Bank of India , Australia and China , 

al Bank of India , Limited , 
w Citizen Bank of India , Limited , 
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18 . Bharat Bank , Limited , 
14 . Grindlays Bank , Limited , 
16 . Bank of Jaipur , Limited , 


AND 


Shri D. B . Tilakerat Bank , (2) Bank of India 


Their Workmen . 
In the matter of a dispute regarding pay , dearness allowance , provident 
fund , oto, 

APPEARANCES : 
Shri D . B . Tilak , Advocate of Messrs . Motichand Devidas & Co., Solicitors , 

for : ( 1 ) Bharat Bank , (2 ) Bank of Jaipur, (8 ) Hindustan Commercial 

Bank , and (4 ) New Citizen Bank of Judia . 
Mr, A . E . Blair of Mossrs. Crawford Bayley & Co ., Solicitors , for : ( 1) American 

Express Co ., (2) Imperial Bank of India and (3 ) Allahabad Bank . 
Shri V . A . DoSilva of Messrs . Craigie Blunt & Curce , Solicitors , for : (1 ) 

Chartored Bank of India , Australia and China and (2 ) Grindlays Bank . 
Shri Rustom S . Davar, Advocato , for Netherlands India Commercial Bank . 
Shri J. M . Khumbata of Messrs , Ardeghir Hormusji Dinshaw & Co ., Solicitors , 

for : (1) Central Bank of India and (2) Bank of India . 
Shri B . K . Daphtary of Messrs . Daphtary , Forreira & Diwan , Solicitors , for 

the Bank of Baroda . 
Shri V . C . Vaidya of Mearl s Captain and Vaidya , Solicitors , for the Union 

Bank of India . 
Shri N . V . Phadke, Advocate with Shri G . N . Trikannad , Goneral Secretary , 

for tho Federation of Bank Employees , Bombay. 
Counsol Shri C , L . Dudhia with Shri N . V . Gude , Secretary , for the Imperial 
Bank of India Indian Staff Ahsociation , (Bombay Cirole ), Bombay. 

AWARD 
Certain disputes which were originally roferred by the Government of Bombay 
to the Industrial Court, Bombay under notifications issued during the period 
28rd March 1949 and 20th April 1949 in respoct of 80 branches of 18 banks , 
were referred by the Government of India to this Tribunal by the Ministry 
of Labour , orders No. LR -2 ( 221) and No. LR -2 (283 ) / I dated the 17th September 
and 12th October 1949 undor section 5 of the Industrial Disputes ( Buuking and 
Ingurance Companies ) Ordinance (No. VI of 1949) and section 10 ( 1 ) (c) of the 
„ Industrial Disputes Act, 1947 . The 15 banks are as follows : 

1. The Imperial Bank of India , 
2 . American Express Company, Inc., 
3 . Indian Bank , Limited , 
4 . Hindustan Commercial Bank , Limited , 
5 . Union Bank of India , Limited , 
6 . Bank of Baroda , Limited , 
7 . Allahabad Bank , Limited , 
8. Netherlands India Commercial Bank , 
9 . Bank of India , Limited , 
10 . Chartered Bank of India , Australia & China , 
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11 . Central Bank of India , Limited , 
12 . New Citizen Bank of India , Limited , 
13 Bharat Bank , Limited , 
14 . Grindlays Bank , Limited , 

16 . Bank of Jaipur, Limited , 
Claims were preferred against those banks by the Imperial Bank of India 
Indian Staff Association , ( Bombay Circle ) , and the Federation of Bank 
Employees , Bombay. Most of the demands made by the Unions concerned 
are covered by the heads of dispute given in the Central Government s Order 
No. LR? - 2 ( 212 ) dated tho 131h June 19919 referring disputos of a large number 
of Banks and their employecs to this Tibunal. We do not, therefore , propose 
to include in this award our docisions regarding such demands The only one 
of the demands which is not covered by the said heads of dispute is the one 
relating to uniforms, and we shall. thereforo , confine ourselves in this award 
to the dotnand under this head only . The demand takos the following form : 


The members of the lowor paid staff moluding Choltag , swoepers and the 

liko , should be supplied with three sets of uniforms evory year . 
Each sot of such uniforins should include such of the articles 
which arc boing given to the members of the lower paid staff 
according to the prevailing practice in addition to a pair of footwear 

and onc umbrella per year . 
The l ederation of Bank Employoos, Bombay have specifically asked for 8 sefe 
hof uniforms ovory year, each sct consisting of one coat or dagla , one pair of 
dhoties or one pair of trousers , one shirt , onc can , ono pair of sandals , besides 
an umbrella . Thoy have also asked for washing allowances at the rate of Rs . 5 
per month . Mr. Justice Divatis in the Bombay banke award allowed for each 
meinber of the subordinate staff two sets of uniforis very year plus washing 
charges for such clotlung . As to the domand for an unbrolla Mr. Blair op 
behalf of tlin Allahabad Bank has stated that his bank supplies such membere 
of the subordinate staff as are engaged in doing outdoor work with an umbrella 
every alternate year Thug scams to be the practice of tho Imperial Bank of 
India also . Shri Dhudbia lias stated that the Allen Berry Company gupplies 
its subordinate services with three sets of uniforme every year , and that the 
Tatn Oil Mills Company gives annually to each subordinate employee four sets 
of uniforms. We think that the domand for sandals should be refused and 
that such moinbers of the subordinato staff as have to do outdoor work should 
be supplied with an umbrella once in two years , unless it becomes ungerviceable 
during this perod , in which case a now umbrella should be supplied , and that 
each member of such staff should live at least two sets of uniforms (consisting 
of one coat or dugla , one pair of trousers and one head -weer ) overy year , 
provided that if any of thoso sets or part thereof becomes unserviceable within 
tho year it should be replaced without dolny. As to washing charges, such 
charged will be dealt with by us in our main award . 

As regards the other domanda , we direct that the provisions of our main 
award in the dispute referred to us by the Central Government on the 18th 
June 1949, so far as they relate to such demands, shall apply . 

Tha dispute between the American Expross Company and its employees 
which was pending before the Industrial Court , Bombay was reforrod to thia 
Tribunal by the Central Government by their order No. LR - 2 ( 221) dated the 
h September 1949 , under the provisions of section 5 (2 ) of Ordinance VI of 

But we have held in our main award that we have no jurisdiction to 
icate upon the dispute between the said company and its employees by 


one pair ofave at le 


tho year that if any 
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reason of the fact that it has no branchos or establishments in more than one 
State of India . As section 5 ( 1) of the suid Ordinance speaks of Abatement of 
proceedings relating to an industrial dispute concerning any banking company " 
we are of opinion that so far as this company is concerned , the proceedings before 
the Industrial Court , Bombay in respect of it have not abated and that we 
bayo no jurisdiction regarding this company. Our directions in this award 
will therefore , not apply to the said conpany. Similar remarks apply to 
the Union Bank of Iudia which also has no branches or establishments in more 
than ono Stato . 

[ No . LR -90 (87)-1. ] 

K . C . SEN , Chairman . 
J. N . MAJUMDAR , Member , 

N . CHANDRASHKHARA AIYAR , Member. 
BOMBAY ; 
Datod the 7th July , 1950 . 


New Delhi, tho 11th August 1950 . 
8 . R . O . 425 . - In pursuance of section 17 of the Industrial Disputes Act , 
1947 (XIV of 1947) , the Central Government is pleaged to publish the following 
Award of the All India Industrial Tribunal ( Banks Disputes ), in the matter of 
Alleged viotimisation , recognition of U . P. Bunk Employeos Union , etc ., ia 
the States of Uttar Pradesh and Behar . 
BEFORE THE ALL INDIA INDUSTRIAL TRIBUNAL 

(RANK DISPUTES), BOMBAY . 

ADJUDICATION 


WHEN 


Allahabad Bank , Limited , 
Bank of Baroda , Limited , 
Bank of Behar, Limited , 
Bank of Bikaner, Limited , 
Banaras State Bunk , Limited , 
Bharut Bank , Limited , 
Central Bank of India , Limited , 
Chartered Bank of India , Australia and China , 
Gadodia Bank , Limited , 
Habib Bank , Limited , 
Hindustan Commercial Bank , Limited , 
Punjab National Bank , Limited , 
Orientul Bank of Commorce , Limited , 
United Commercial Bank , Limited 

AND 

Their Workmen . 
In the matter of alleged viotimization , applications under section 89, recog 
nition of U . P . Bink Empioyees Union , etc ., in the States of Uttar Pradesh and 
Bohar. 

APPEARANOBS : 
Shri B . N . Khanna , Advocate with Shri Jagat Narain Sharma, for 
Allahabad Bank , Limited . 
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APPEARANCES : 
Shri M . P . Amin , Advocate , and Shri D . S . Suryawansbi, pleader , with 
Shri P . R . Bapat , Executive Officer , for the Board . 

Shri S . D . Kamerkar with Shri S . M . Joshi and Shri Vinayak Kulkarni, 
President and Executive Member respectively , Kirkee Cantonment Board 
Kamgar Union , Poona , for the workmen . 

Shri P . G . Pundlik , pleader for certain workmen who are not represented 
by the Kirkee Cantonment Board Kamgar Union . 

AWARD 
This reference has been made to me as Industrial Tribunal by the Central 
Government in exercise of the powers conferred by section 7 read with clause 
( c ) of sub -section ( 1 ) of section 10 of the Industrial Disputes Act , 1947 for 
the adjudication of the dispute between the Kirkee Cantonment Board , Poona , 
and the workmen in its employment relating to the demands specified below : 

1 . REINSTATEMENT OF : 
(A ) The workers discharged on 31st July 1948 for budgetary reasons ; 
(B ) The Ambulance Driver Baboo Sayad discharged on 30th Septem 

ber 1948 ; discharge notice withdrawan and again suspended 
from 1st October 1948 with pay and allowance from 18t 

October 1948 ; 
(C ) The Lorry Driver Narsu Somayya discharged on 30th October , 

1948 with pay and allowances from 1st October 1948 ; and 
( D ) The employees discharged after the commencement of the strike 

i.e . from 11th November 1948 upto this time with pay and 

allowances . 
2 . An impartial inquiry committee should be set up to go into the 

grievances against the Sanitary Superintendent . (Copy of the 
report of the inquiry committee appointed by the union is 

attached for information ). 
3 . The employees should be paid according to the recommendations of 

the Central Pay Commission with effect from 1st January 1947. 
4 . Till formal and final recognition is accorded to the union by the 

Central Government, the condition and terms of the provisional 

recognition already accorded should be specified . 
The workmen who are concerned in this dispute are represented by the 
Kirkee Cantonment Board Kamgar Union , hereinafter called " the Union " , 
and have filed a statement of claim . The Kirkee Cantonment Board , Poona , 
hereinafter called " the Board ” , has filed a written statement in reply oppos 
ing the demands. Those of the present workmen in the Board s employment 
who did not wish to be represented by the Union have appeared separately 
through a pleader and have filed a written statement Ex. 2 also opposing the 
demands made by the Union and supporting the Cantonment Board . The 
parties have filed documentary evidence and the Union has also adduced , oral 
evidence . 

2 . The workmen in the employment of the Board formed a union on 
29th January 1947 styled the Kirkee Cantonment Board Kamgar Union and 
advised the Board of the same on 13th February 1947 . The Board did not 
recognise the Uinon but after some correspondence it was agreed between the 
President and the Executive Officer of the Board on the one hand , and the 
President of the Union , Shri Joshi, and the Secretary , Shri Kulkarni on the 
other, that pending recognition of the Union unofficial meetings of representatives 


recognise the Board of styled the topment of 
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Shri Satwant Lal Jain , for the Bank of Baroda Limited . 
Shri B . N . Kapoor, for the Bank of Behar, Linnitod . 
Shri B , C , Bhatt , for the Bank of Bikaner , Limited . 
Shri Brij Nuth , for the Bunaras State Bank , Limited . 
Shri R . N . Kastogi, for the Bharat Bunk , Limited . 

Shri B . N . Khanna , Advocate , with Shri N . B . Wadia and Shri P . A . Deritre 
for the Central Bank of India , Limited . 

Shri K . H . Khanna for the Chartered Bank of India , Australia and China . 
Shri W . D . Grover , for the Gadodia Bank , Limited . 
Shri Akhtar Abbas for the Habib Bank , Limited , 

Shri Umashankar Mchrotre and Shri K . N . Bhatnagar for the Hindustan 
Commercial Bank , Limited . 

Shri Somesh Chandra Sharma for the Punjab National Bank , Limited . 
No appearance for the Oriontal Bank of Commerce, Limited . 
Shri D . R . Patney for the United Commercial Banks , Limitol. 

Shri J . N . Mehrotra , General Socretary , with Shri A . C . Kakar and Shri 
B . K . Porwal, Provincial Joint Secretarios and others for the U . P . Bruk 
Employees Union . 

Shri S . P . Varma r, Assistant Secretary, Bank of Bohar Employees Associa 
tion , Patna , foc Shri S . N . Kanth . 
Shri T , P , Mahendra in person , 

AWARD 
The matters dealt with in this award were heard at Banaras between the 
24th April and the 8th May 1950 . 

ALLAHABAD BANK , LIMITED , 
Gauri Shankar Gunti : - The parties have come to a settlement on tho 
following terms: 
" That the Bank has no objection to Shri Gauri Shankar Gupta s retrans 

fer to Baroilly on a suitable vacancy occurring, the first preference 

will be given to him on such vacancy . " 
Golul Prasad : - - The parties have come to a settlement on the following 
Herme . 
" That Shri Gokul Prasnd shall be deemed entitled to 30 days privilege 

leavo per year instead of 15 days in lieu of his working on holidays 

and Sundays fron : the date of his appointment. " 
Mahabir Prasad : — The parties have come to a settlement on the following 
terms: 
" That the Bank will reinstate him treating his absonce as leave without 

pay and allowances and Bank will not recover Rs. 80 / - from him 

being the value of tho parcel lost by him ." 
Ram Chandra and 2 others : - - The parties have come to a settlement on the 
following terms : 
" That the winter uniforma will be given to each of the three employces , 

viz ., Shri Ram Chandra , Shri Raj Kumar and Shri ]}i- teshwari 
Prasad , the petitioners in the above case, in the next cr rather 
which will be deemed to have been given to them in the cold 


" That the Babaroilly on a suntsuch vacan 
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weather so as to entitle them to another uniform in the suoceeding 

winter which will commence from November, 1951" , 
" That the free quarters thre still available to the aforesaid employees 

which can be occupied by them , whenever yo desired . 
" Tbut the Bank having already issued instructions for the transfer of the 

Jamudar to City Office Bareilly but having regard to the acute 
shortage of accommodation the Bank will not insist on vacating 
the quarters occupied by the Jamadar . The other demands of the 
above employees are not pressed und may be treated as with 

drawn . " 
In all the above Cases we direct that the terms be givon effoot to within a 
fortnight from the date of publication of the award . In cases where it is not 
possible to implemont thein within such period the terms should be given effect 
to as early as possible . 

Shanbhoo Faragh . — Shri J. N Mchrotra withdraws this case , Mr. Khauna 
undertaking that the services of the employee will not be utilised in household 
møtters . 

Shiv Kumar Mista — Shri J N , Mehrotra for the employeo withdraws this 
0980 . We, therefore , make no order . This case was referred to us by the 
Central Goveriment s order No . LR - 2 ( 233 ) / II dated the 12th October 1949 . 

BANK OF BFAAR , LIMITED 
S . N . Kanth . - -He was appointed a senior grade clork at Putna on Rs. 110 and 
he stated that he was confirmed unconditionally by a letter dated tho 4th March 
1949. This letter was reversed by tho head office letter dated the 9th March 
1949 . Under the torms of his service he was required to furnish a security of 
Rs. 500 in cash . He paid Rs. 200 but could not pay the balanco and the head 
office , therefore , stated that he would bo treated as confirmed on completion of 
bis security . He asked for payment of the balance of the security in nionthly 
instalmente but the bank was prepared to treat him as confirmed from April 
1949 provided he completed his security by September 1949 . He was , how 
over, unable to pay the balance of thr security amount and made his representa 
tion to the bank for payment of the security in monthly instalments, The 
bank allowed him to pay the security in monthly instalments of Rs 20 in 
A spirit of Accommodation . The confirmation was to take effect from the 1st 
October 1940 provided there was no default in any one of tho monthly instal 
ments . 

The complaint is that he has not been confirmed from April and that he has 
not been paid his annual increment for which he applied on the 26th August 
1940, to which the Bank replied that his case would be considered only after 
he had furnished his security. 

None of the complaints , either about non -confirmation from April or refusal 
to consider the question of increment till the security is furnished , are at all 
justified. To think that the bank was perfectly entitled not to confirm hiin till 
the security was furnished and not to consider any question of increinent till 
that was done. We do not think that this is a case of victimization , 

BANK OF BIKANER , LIMITED . 
Agia Ram Lamba , Shyam Sunderlal Gupta . - - Those are cases of dismissal 
which occurred after the 13th June, 1949, and therefore we have no jurisdiption . 

Am Nath Sharma. - He was appointed on 7th February, 1947 and con 
firmed on 7th August , 1947 as genior clerk . His case is as follows : On 20th 
April , 1948 he fell ill and applied for 4 days lcave . On 26th 4.pril, 1918 h 
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again applied for one month s laave with a medical certificate . On 1st May, 
1948 , he received a letter from the bank that he had been transferred to Delhi. 
Ho informed the bank that he could not join early and requested to be treated 
on leave as hu had already applied for sick leave . On 8th May, 1948 , he was 
informed that his 4 days leave froin 20th April , 1948 , to 23rd April , 19-18 , for 
which lie wus already paid , was granted without pay and tlıat no further leave 
could be granted to him as he was under orders of transfer . On the 14th May 
1948 he was again informed that he could not be grunted any leave anl on 17th 
May 1948 his services werg terminated as he could not comply with tho head 
offico s oldera . lIis complaint is that after having granted four days leave and 
having alreudy paid the salury for thut period the bank should not have treated 
these four days as leave without pay and that when he was on sick leave for 
one month he shoull not have been transferred beforo tlie oxpiry of this period . 
No charge wus framed against him and no opportunity was given to him to 
explain his conduct. 

he bank states that in tho month of January 1948 it was found that lie was 
not co - operating with the other staff and particularly with the officers in the 
branch and he was also found neglecting his duties . The manager gave him a 
warning and reported tho matter to the higher authoritios . On 17th January , 
1948 , the Chief Accountunt issued instructions to him to offer his best co 
operation and warned him against persisting in his conduct. The Chief 
Inspector reporte l about him that he was quurrelsome and that he should be 
transferred to some other placc and he was transferred from Muzaffernagar to 
Delhi on 15th April, 1948 . On 2011 April , 1948 , be took leato for one day and 
on the 22nd ho asked for further threo days leave which was granted . On 25th 
April , 1948 , he submitted an application for one month s privilege leave 
accompanied by a incdical certificate , but it was refused on the ground that 
reports had been received that the applicant was not really sick and that he 
was foigning sickness to avoid going to Delhi on transfer. On 4th May , 1948 , 
he sont a reminder about his application for leave of 26th April, 1948 . He 
promised to join at Dolhi on 5th May , 1948 and drew his salary . He did not 
join even up to 10th May , 1948 and his services wero therefore terminated on 
17th May, 1948 , with effect from 25th April, 1948 . 

The grounds on which his services were dispensed with , as disclosed in the 
lettar of the 17th May 1948 , are that he " failed to comply with bead office 
instructions regarding transfer to Delhi branch and had acted in a manner rery 
irresponsible " . The bank granted him four days leave but refused one month s 
privilege leave , although his application was accompanied by a niedical certi 
ficate , on the ground that reports bad been received that he was not 
really sick and that he was feigning sickness . Although the bank wrote to him 
lettors on tho 8th May and on the 14th May informing him of tho refusal of his 
application for leave and aski > him to join tho Delhi branch immediately , 
nothing was mentioned about the report received about his feigning illness 
though not ill, which led the Bank to refuse his application for privilege leave . 
This appears to us to bo hardly a fair way of dealing with an ipplicatiou for 
leave which is accompanied by a medical certificate . It also cems that the 
reports received about his non - cooperation with the staff and with the officers 
and of his quarrelsome nature liad a considerable effoct in influenoing the decision 
of the bank to terminate his services . He was not informad of these reports 
against him nor was any explanation called for and nor were they mentioned 
in tho letter of the 17th May . Nor wera any particulars given in the letter 
about " his acting in a manner very irresponsible" , 

With reference to his application dated the 14th May , the branch Manager 
inted him to report for duty immediately , but with reference to the same 

lioation the staff Supervisor on the 17th May 1948 terminated his services. 
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That shows that the man on the spot took ū different view about this employee 
from that taken by the head office whicle acted moro on ex parte reports about 
hini than oni uctual facts and terminated his services more on the ground that 
Jie as considered to be an undesinble person , about which the player has 
had no opportunits of offering any explanation . In the circumstances , wo 
direct his roinstatement within 15 llym from the publication of this awurd ond 
payment to him within the same period of Rs. 1, 500 in full satisfuction of all 
his other laim 

Jotiram Guptu - He Was A cashier . His complaint is about his wrongful 
dismissal because he wis taking interest in the affairs of the Bank inployees 
Union . His case is that after he started taking interest in the union tho 
Manugainent atteinptal to scck All ( pportuuity to got rid of himn by framing 
frivolous charges against him , viz , 11sobedience and bad behaviour with the 
bank s constituents To Hupport the charges soine letters were obvuintal fruin 
persons who were under the influence of the Inanagement or relations of the 
cashier contractor . On the 19th January 1949 his services were rispensed with 
without any proper notice or charge being ſramod against him , Tho matter 
was toke s up to the Labour Commissioner but is th - bank was not overed by 
the sward of S }ui B . B , Singh , the Labour Commissioner advised settlement 
by paying one month s salary in lieu of notice urder the U . P . Shops and 
Establishments Act of 1947 . 

The bank s cnsc in Am follow He joined scrvice on 21st Stay 1947 and 
on the 18th January 1940 he nils drawing Rs. 62 -8 ; he was sending applications 
for leave in combination with holidays from outstations And while on sick loave 
he was found loitering in the inarket and working otherwise than for the bank " . 
On 9th October 1948 he was informed by the Manager thut, as tho genior cashier 
was going out of station , he should look after the work of the cash dopartment 
rintil he returned . Though he knew that thc senior cushier was not in office he 
Jeft tho station on 9th October 1948 and put the bank to extreme inconvenience ; 
an ] on 11th October 1948 he gent an application for 4 days leave from an out 
station . IIe was , however, granted leave on both tho occasions and a report 
was called for from the Manager , who in lis turn called for a report from the 
benior cashier . The senior cashier reported that ho was not giving satisfactory 
service and was not co -operating with him in his work . The Manager reported 
that his bohaviour with the clients was not satisfactory and that he was creating 
troublo and misunderstanding between the bank and its clients . He was warned 
# dumber of times with a view to giving him an opportunity to improve. The 
employee being n mun working under the cush contractor, the letter was 
instructed to look out for 1 suituble man as the cash contractor was responsiblo 
for the department. On 27th October 1948 the District Managor at Delhi reported 
that in the opinion of the Manager the oinployee was not a suitable person for 
being continued in the cash ili partment . In tho months of Novorber and 
December he continued his practice of going out of station and asked for leave 
on 23rd Deceniber 1948 and 14th January 1949 . Tho cash contractor was , 
therefore , dirccted to find a substitute and on 17th January 1949 his services 
were terminated by payment of one month s salary in lieu of notice . The bank 
had no knowledge whatsoever about his union activities . The matter having 
been settled by the Regional Conciliating Officer by paymont of one month s 
salary in lieu of notice under the U . P . Shops and Commercial Establishments 
Act 1047, it is contended by the hank , that this matter should 110t be allowed 
to be ngitatol again before this Tribunal. In this case the allegations of the 
bank ore that he used to apply for leave in combination with holidays ; that 
once while on sick loave he was found loitoring in the market " working cthe 
wise than for the bank ; that once when he was to do the senior cishier e wr 
he left the station and thus put the bank to inconvenience ; that according 
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the senior cashier his work was not satinctory and lie who not co -operating with 
the senior cashier ; that according to the manager his behaviour with the cliente 
was not satisfactory , and it created trouble ind misunderstanding ; that accord 
ing to the District Manager at Delhi ho did not deserve to be continued in the 
cash department. In his favour aro the facts ( 1 ) that the aislı contractor did 
not want to remove him and ho had to be lirected to find a mulintitute aud (2 ) 
that he was not told by the bank what reports and infurination had been recoived 
against him , nor was he asked to give any explanation as to such reports and 
information . This fact and the fact that the cash contructon Apparently found 
aothing unsatisfactory about his work suggest that his services might have been 
terminated owing to his trade union activities At the same times all the 
reports against him , though couched in somorbut vague luugunge , might not 
have been falgo or incorrect . Besides , as Luc hay not beon in the bank s survice 
for a long period , we do not think that this CHA ( ulls for the remely of reinstate . 
ment. As the bank has acted under the advice of the Labour Commissioner 
we are not inolined to interfere and we give no directions. 

BHARAT BANK , LIMITED 
T . P . Mahendra . - He is an accountant in the Allah bianch , His first 
complaint is that on 19th June 1048 leave due to him was casual leave for 10 
days privilege leave for 352 days , siek lanve on full pay before the award of 
Shri B . B . Singh for 19 days and sick leavo on half puy atter the award for 
45 luga , and that when he availed himself of loave from 19t11 May 1948 to 18t) 
July 1948 and 29th July 1918 10 2nd August 1948 tbly louve Trim granted to him 
+ 48 vick lenve on half pay in spite of the fact that there was sufficient privilego 
leava due to him . His second complaint is that 22 days privilege leave was 
deducted from his privilege leavH due. His third complaint is that his contri 
bution to the provident fund wils l educed from 0 - 1 - 17 to ()- 1-0 in the rupee ; and 
his fourth complaint is that though lie was allowed dexu llen4 Allowanco at Rs . 30 
p . m at the time of his transfer to Jaunpur , uten bis tristes to Arrah branch 
this was reduced to Rs. 20 . Tho bank has stated with icgurd to the first com 
plaint that the sick leave allowed to him on halt pay has been ordered to be 
converted into privilege lerve with full pay ; and with legal to the 22 daya 
privilege leave which was deducted us an act of disciplinary measure against 
him that had also been considered by the bank all is a special case this 
deduction had been cancelled and it hurt been ordered that he should be decmed 
to have been on duty for theso 22 dys from 1st September 1948 to 22nd 
September 1948 . Therefore, the first two complaints appear to have leon satis 
factorily disposed of by the bank . 

Now with regard to the third and the fourth compluuits the lank s case is 
that he was transferred to Arrah from Jaunpora branch when that office ceased 
to function and that the employee was entitlol to get the allowance that was 
in force at the branch to whicb he was rttached . In Bchar all tlie opiplopeos 
contribute one anna in the rupee towards the provident fund and they get a 
fixed allowance of Rs . 20 as dearness allowance and no exception could be made 
in his case , Slıri Mehrotra complained in the courso of the hoaring, but that 
complaint does not find a place in the omployee s potition before the Tribunal, 
that the transfor bad been made in violation of tho U . P . Government Orcler 
No . 4692 (ST ) XVIII - 142 (ST )- 1018 datod the 31st July 1948 which required o 
bank not to trunsfer any of the employees without obtaining express permission . 
Cruso (vi) of that Order states that any contravent on of the order is punishable 
under section 14 and section 18 of the U . P . Industriul Disputen Act 1947 with 
imprisonment which may f xtend to three yenis or with fine or both . Sinco 
hero is that remedy provided for contravention of the order we do not think wo 
e called upon to interfere inasmuch as no substanco now remains in all the 
or complaints which havo been made 
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A . 0 . Jain . He was appointed a clerk at Delhi on 3rd January 1944 on A 
salary of Rs. 80 . He was thereafter transferred to the Baraut Pay office on 
8th January 1944 . He states that at Baraut he was required to do the duties 
of a godown keeper in addition to his duties as clerk . He executed an agree 
ment as a godowu keeper and depositor u security of Rs. 500 . But as the work 
of the godowu kceper was not much he wus promised to be paid a monthly 
sllowanco of Rs. 20 for working as yodown keeper . He has not been paid that 
allowance und be has been dismissed because he failed to pay @ Becurity of 
Rs. 1, 000 which was demanded by the guarantee broker . The bank curtes that 
from Delhi office he was transferred to the Baraut pay office and thut his sub 
stantive appointment was one of godowu kecper for which he entered into an 
agreement on 31st January 1945 und furnished a security of Rs. 500 . In 1946 
thu bank appointed glinantec brokers and hạ worked under the guarantee 
broker for som ; time when tho guarantee broker demanded the rayment of a 
security of Rs. 1,000 . Ou 14th June 1947 be wrote to the gugrintee broker 
that he could not furnish the security and asked for instalments but the 
guarantee broker refused to accept payment in instalments and demauded 
security jininodintcly . He did not furnish the security and the guarantee broker 
thereupon ishcd for lus dismissal When he was working as a godown keeper 
he did not havo much work and therefore he was asked occasionally to do some 
work of it clerk . Uude Circular No 80 lbsued by the bank on 29th December 
1044 it had been dccided in rogurd to godown duties where the appointment of 
a wholetime godown kecper was not justified by the extont of the advance 
against pledge of stocks that there should be a clerk -cum -godown kuopor, who 
should ( Secute the bank s stnud :nd form of agreement , to fix the responsibility 
of the post on th : clerk concernent . As remuneration for this additional duty , 
An allowance of Rs. 5 per mensem to Rs. 20 per mensem , according to the work 
involved , was to be paid to the clerk -cum -godown kceper , when suncţionod by 
Lead office on ruoniniendation of the branch manager and of the district manager 
concerned . 011 2nd July 1947, 1 complaint was made about him that ha 
refused to do any clcrical work und that whenever he did it he did it very oure 
lessly , wl the branch manager did not reconiinend the payment of any 
allowance to ]um Alter the appomment of the guarantee brokors he did 
not do any clericul work and whenever he was asked to do it he always protested 
and said that he was a man of the guarantee broker and wus not bound to do 
clerical duties . When the security dernanded by the guarantee broker could 
not be paid by him he asked for instalinents or one year s time for payment. 
He said thut if tha security was demunded immediately he would have to sell 
his security or tender rosignation . The guarantcu broker thereupon asked that 
his services should be terminated anl his services were accordingly terminated . 

On the facts of the case it does not appear to us that this is a case of 
victimization ut all and therefore no crder is made. We have not been told 
whether any salary in lieu of notice has been prid . If it has not beon paid we 
direct that the same shall be paid within 15 days from the date of publication 
of this award . 

A . S . Jain . He was appointed as clerk - cum - godown keeper on 1st 
November 1945 at Jaswantnagur pay office where be worked upto 12th March 
19-18 . Thereafter he was transferred to the Etawah branch where he worked 
from 18th March 1948 to 6th April 1948 and on 7th April 1948 his services were 
terminated . It is contended that because lie was one of the active members 
of the trade union his services were terminated . The bank s Case is that he 
was transferred from Jaswantrngur to Etuwah because of the report m . 
against him by the officer of the bank who was deputed to look into th 
affairs of the Jagwantnagar pay office . It was stated by him that the attiti 
of the ernployee in defying the manager s order was reprehensible . " A per 


vantna referent to the Etan April 1948 his tive memb 


PART 1 80 


PE GAZETTE : OP- INDIA , AUGUST 19 , 1950 


424 


who can defy one order of his superior officer can behave in & similar manner in 
future ulso . Therefore the transfer of the Godown Keeper , under the existing 
circunstances , is absolutely necessary " . After his transfer to Etawah the 
work diminished und therefore he was relieved of the bank s service from April 
1048 by giving hiin che month s pay in lieu of notice . But on his representation 
he was offered a post at Jehanabud which happened to be yncant. But be 

declined to go there and , therefore , this offer was withdrawn . 
§ It appears that on the 20th of April 1948 he represented to the superintendent 
of the Establishment Department of the bank that since the post of the godown 
keeper at Etawah lud been abolished from the 7th of April 1948 he might be 
given the post of u godown keel er or a clark cither at Etawah or anywhera else , 
There is nothing to show excepting the statement of the bank , that he declined 
to go to Jehan bad where he wis ordered to join . By the bank s lotter dated 
the 28th April 1046 he was reappointed on the condition thnt he was to be 
treated as a new entiant and he was not to be paid any travelling allowance 
for going to that place . Ou recoipt of this loitor the employeo represented his 
case to the Labour Cominissioner and the labour Commnissioner did not interfere 
as in his opinion certain points involved in liis cornplaint wore before the 
Conciliation Bourd for Banks for decision . The bauk has stated that the em 
ployce was indulging in malicious propaganda against it and foinenting dis 
satisfaction unongst the employees and that ho was instrumental in 
getting a fulse representation signed by a certain ignorant peon which 
WAS subsequently regretted by the miguutory . Ho was , therefore , an undesir 
able element and wils not fit to be taken into the bank s service . No particulars 
have been given regarding the finalicious propaganda nor has the letter in 
which , it is alleged , he regretted his complicity in getting a representation signeri 
by an ignorant peon been produced nor docs it appear thnt the charge against 
him was made known to him or his explanation obtained . On the facts of the 
Case we are inclined to believe that the letter of the 26th of April 1948 regarding 
his reuppointment was withdrawn by reason of the fact that he was considered 
by the bank as an undosirable element and probably this was due to his trade 
union activities . In the circumstances we direct that he shall ha reinstatod 
and paid the salary for the six months prior to his reinstatement and that this 
shall be done within 15 days from the publication of this award , the remaining 
period during which he will not employed being treated as lenve without pay . 

B . N . Jha . - Ho was a bill clerk . He served as such in the Muzaffarpur 
branch for more than five ycare . There was a case of embezzlement in con 
nection with a draft of Rs. 10 , 000 and tho bank submitted a first information 
report mentioning the names of R , C . Varma, Accountant, who was at that time 
Accountant of Muzaffarpur branch , Sen Dutta And B . Kisan Prusad , for criminal 
breach of trust and forgery in connection with the said document. In course 
of the investigation this employee was arrested by the polica but subsoquently 
all the accused persons were get free as there was no evidence and the principal 
accused was absconding . The bank states that it appears from the police report 
that he confessed before the police that he was in lenguo with R . C . Varma and 
others and had prepared a bogus cush receipt , but that he withdrew the con 
fession before the court . 

His complaint is that he was suddenly relieved by reason of his trade union 
activities . This statement cannot bo accepted because if that was so the bank 
would have mentioned his name in the first information report, it appears to 
be a case where the bank terminated his services by reason of his confession 
efore the police . In these circumstances we cannot hold that there was 
timization . Therefore we do not make any order . 
handi Prasad Gupta . — This is a case of stoppage of increment. The case 

on withdrawall . No order is necessary . 
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H . C . Johri. The application in this case was made on tho 1st April 1950 . 
Wa were informed by Shri Mohrotra that the roason for the delay is that he 
was corresponding with the Labour Commissioner . 

Johri joined service in 1944 on a bulary of Rs 91 and became an asgiştant 
acoountant in 1948 drawing w salary of Rs. 149 On Brd December 1947 he fell 
ill and remained on leave for four months and ho jonned at Shahjahanpur on 18t 
April 1048 He was asked by the manager to visit Delhi and when ho reached 
there his survices were taminated on 3rd Apku 114A by giving him ono nonth s 
salary in lieu of notice . His complaint is that there was a misunderstanding 
betweon hiin and tiu Shahjalanpur hranel manager and that he had been 
harassed in various ways . He has rumexed lo luis pctition some correupondenog 
to show how during his illness he was harassed by the manager . His complaint 
is that his services were terininate without huis being asked for any explanation , 
He wants to come back to the buk although he has got an appointment in a 
small bank . The bank in its reply has stutel that various adverse reports were 
received against him from the bonel mangor ut Bareilly when he was posted 
there . Hjs attitude towards the bank W218 fur from Batisfactory . He was , 
therefore , transferred from tho Brolly hrunch to the Shahjahanpur branch on 
5th June 1946 , where also his work wilm not tound satisfactory . The branch 
manager at Shahjahanpur also reported against his conduct # tating that he was 
I man of conspiring nature , shorl - trumporodiind jrregular in attendance and that 
he hind always quarrels with the puztis if they were Inte even by 15 ininutes . 
It wun on account of this that a few accounts and to be closed . He was also 
in the habit of criticizing head offico uctions and making inalicious propaganda 
against tho institution and the authorities on receipt of this report from the 
manager of tho Shahjahanpu brauch he was trunyferred to the Futulwar brunch 
und ils soon as he was addressod a lattor to this effoct he began a vozlicious pro 
pagandla ugainst thic bank The ordei ol his transfer to Fardwar was cancelled 
and he was transferred to the houd office , but he did not join duty aud delayed 
doing so ( Orne protext o unother ( TC Wun jalomel that unless he carried 
out the hend flice s justiuctions isciplinury uction would be taken asuinst him . 
Howus relieved by the Shuljahanpur branch on Srd December 1947 and ha 
proceeded on leuvc from 4th Decemler 1917 . Atter exhausting . ll the sick and 
privilege lenved due to him he reported to the heud office on 144 April 1948 . One 
month s notice fol termination of his services WAS werved on him and by 
was informed of the reasons for terinination of his services The various reports 
of the branch managers showed that his conduct was most unsatisfrutory and 
ho way given in opportunity of improvement but he lid not improve , and th 
management was obliged to dispe 1144 with hug services . 

It does not appour that the reports that woje made by tho branch managers 
of Bureilly and Shuhjahanpur vira at all brought to his notico ou that any 
explanation was called for from lum reyurding the same. It does not appear that 
ho was asked any explanation about his alleged malicious propaganda . If the 
bank considered him to be an undesirable person it was obviously its duty , be 
fore dispensing with his scrpil Am to give him an opportunity of explaining 
the facts about which conipluinta had been mado, 80 that the bank 
would have been in a better position to deal with the facts of the case . If 
Atier giving him an opportunity the bank came to the conclusion that his serviowy 
could 1104 ho retained that would be a different mattor , But in this case we find 
that he was absolutely in the dark as to the reason why his services wero 
try trsinated oxcept that lit liu tahan long leuve We do not think that that 
could be any reason tou tel initiation of the services That he was ill is proveri 
ly the medical certificates Therefore the only reason that comuins is , as siat 
by the bank , that he was an undesirable person . In the circumstances we di 
hus reinstulement within 15 days from the date of publication of this e 
We tulher diroct that all arrears due to him upto auch date shall be 
hip within two months of such date . 
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Har Swarup. - Shri Mehrotre appearing for the employee withdraw , the oase , 

Kushi Prasad . - - Shri Mehrotra for the employee states that on 14th January 
1047 he was transforred from the New Mandi Muzaffarnagar to the City branch 
as an assistant cashier - cum -hundi presenter , On 18th August 1948 he was served 
with one month s notice for tormination of his services . Tho Labour Commig 
sioner intervened and the order was cancelled . The bank again served a notice 
on him on 16th June 1949 . As in this 0990 the services woro tormingtod after 
the 13th of June 1949 this Tribunal has no jurisdiction . 

Murli Dhar . - Nobody appears for the uployee, Shu Ristogi for the bank 
contends that as he was in service in Jaipur Slate the Tribunal has no jurisdio 
tion . We make no order in this case . 

N . C . Mehrotra . — In this cas0 tho omploy rai ( laidia thut lie should be con 
Armed in the supervisory grade as inentioned in Shri 3 B Smgh s awud at 
pago 66 , tho grade being Rs. 120 - - 8 - 200 — 10 — - 500 , and that he should also be 
paid in addition Rs. 10 for having passed the first part of the examination of the 
Indian Institute of Bankers , as decided on ismile 34 at pigo 28 of the UP, Award . 
The circumstances of the case are these . llo joined the bauk af i clork in its 
head office on 10th November 1942 nnd ho wan trallyferred to Lucknow on 13th 
May 1043 . In 1945 he was attachod to the ( howk ottich , Lucknow and he 
was authorised to countereign drafts , etc ., along with a power of Attorney At 
that office one 1) . P . Sharma was the accountuut, and it is stated by the om 
ployeo that Sharing was transferred and being the semoumnost man in the office 
he practically did from that date all the dutiub which n9ed to be done by Sharma 
by passing cheques , vouchers of important natiro , ie , ihoge toi sunis of 
Rs. 500 and above , countersigning drafta , checking daily roturns , etc According 
to him he carried on those duties for about 1.51 / 2 monilis till tho 151h of August 
1948 when the said branch will closed He was theu tr 11401 od to the 
Hazratganj branch and though designated a senior ( lar ) ho voz ked as an 
assistant accountant as contemplated by the award of the I l . onciliation 
Board , where it is said that u senior is o substitute ot an Asistant accountant 
in the Bharat Bank Ltd ., to whom the bank allows the grado of Rs. 120 / 8 
200 _ 10 _ - 900 . It is on this score that he based his cluinn i from inte January 
1947 . When he was transferred to the IInziatanny branch lie convidored that 
he was degraded becauso he was given u bulary of Rs . 10% ) plus dearnoga 
allowance of Rs . 50 and local allowanco . Ho Irow this Alars froin 10th 
August 1948 . He approachod the Labour Commissional and complained 
that the senior olerk who should have been in the grade of supervisor had been 
deprived of that privilege . Ho now claims that having acted officially for 
15 1 / 2 months and being the senior clerk Le whould be included in tho category 
of supervisors and be automatically confirmed On belinll ot tho bank it is 
stated that he has no claim for the supervisor s grace having, in fact , bevor 
been in the said grado . During tho poriod that he worked in the Chowk branch 
he was paid a salary of Rs. 120 and coarnoha of Rs 36 per month to the oth 
ointing period from 29th April 1947 to 16th August 1948 when the Chowk 
branch was closed . In April 1949 the Award of Conciliation Board , UP. was 
enforced and in accordance with its decision on Isovo No . 27 (1) ippoaring 
on page 21 , a countersigning clerk was to recoive the ligher pay prescribed 
for the supervisory staff for tho actual period ho officinted to countorsigning 
clerk , provided that he officiated for a period exccoding seven days While 
he was working in the Chowk office he was called upon to help the sub - nanager 
i supervisory work and was therefore paid this amount but his substantive 
i was that of a clork . In tho Bharat Bank , as in the Allahabad Bank Ltd ., 
· aro certain employees who aro C class power of attornoy holders and 

- Signing clerks as mentioned in the award of the Conciliation Board , 
) at page 21 of the Award ; and according to the Award a countersigning 
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olerk was to receive the higher pay prescribed for the supervisory staff for the 
actual period he officiated as countersigning clerk , provided that such period 
exceeded 7 days and that the supervisory function was performed in a sub 
stantial degree . He was not entitled to be automatically confirmed as stated 
under Issue 87 (Page 37 ) because what is there laid down relates to a new 
entrant and the employee must work for a period of six months in a vacancy 
in a permunent cadre , In this case the post of D . P . Sharma having been 
abolished he only worked there as senior clerk to help the sub -manager . He 
did not do the work in a vacancy in & permanent cadre . The position , there 
fore , is that under that award he became entitled to get higher emoluments , 
as contemplated under Issue 27 (j) at page 21, which were paid to him ; but 
such payment should not be considered as having been made for having worked 
in a vacancy of permanent nature . It is further contonded that the claim 
of an additional sum of Rs . 10 for his having passed the first part of the 
Axamination of the Indian Institute of Bankers should not be entertained , 

The main question that arises for consideration is whether he should be 
confirmed in the grade of supervisor beginning with a salary of Rs . 120 and 
running upto Rs. 800 . This question has to be considered from two points 
of view . Shri Mehrotra has pointed out that a senior clork in entitled to be 
included in the cadre of supervisor s no mentionod in Shri B . B Singh s award . 
In this came it appears that admittedly he had not been granted any power of 
atfornav A senior clerk who is entitled to be ranked in the category of super 
visors An at pago 20 Tagun No . 27 (1 ) is a clerk who holds a power of Attorney 
and therefore on that ground he is not entitled to claim the grailu of a super 
visor But thore is another point which is in favour of the employed and it is 
this thet he worked in the place of 1) . P . Sharmų attie ( how office for a 
period of 16 1 / 2 months and that for this period the bapk paid him the salary 
of a supervisor, viz ., Rn. 120). It is stated by Shri Rastoi that this payment 
was made bocause he had the powers of countersigning and as such was en 
titled to the higher scale of emoluments during the period that he worked , 
under the award of the Conciliation Board ( U . P .) As regards Issue No. 27 (j). 
Couptcraigning clerks therein are supposed to be kept in rnserve for loave 
purposos to be available as Ocension arises and gucli clerks are supposed to 
perform relief duty . Tt appoirs to us that the employee was not performing 
relief ( luty for 151 months because on the bank s own showing that the post 
of accountant at the Chowk branch had been abolished The question why 
this galary of Rs. 120 was paid by the bank during the period that he worked at 
the Chowk office is very important to decide whether he is entitled to claim 
to be confirmed in the grade of supervisory undoi issue No 87 . We have not 
the least doubt that his acting there was not a sort of relief measure which 
must be a short timo measule . We, therefore , think that lies is entitled to 
be in the supervigor s grade and claim the salary on from the late lle took up 
his duties after Sharma had left the Chowk office Ie van puil tho salary of 
the supervisor s grade from 29th April 1947 to 16th August 1946 pince when 
he was being paid a lębşer salary . We direct that he shall be placed in the 
supervisor s grade and paid a salary of that grade ns from the 17th August 
1948 and that the balance of the amount of the grade pay due to hin shall 
be paid to him within one month of the date of publication of this award . The 
claim for an additional sum of Rs. 10 per month for having pagsod the first 
part of the oxamination of the Indian Institute of Bankers cannot be allowed ,-- 
as the Conciliation Board s decision on this issue No. 34 clearly refers to the 
final examination of the said Institute and not to the first part of such exx 
mination 

Shri Rastogi for the bank stated that by a lettor the employeo agres 
to claim officiating allowance after the new bye -law came into force 
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Mehrotra contends on behalf of the employee that this was done at the in 
stance of Shri Rastogi himself as is apparent from the letter addressed by 
the emloyee to Shri Rastogi. Wo feel that Shri Mehrotra s contention is right 
and therefore we do not attach any importance to the letter by the employee 
that he would not claim any officiating allowance . 

Tikain Suigh . - He joined tho bank in December 1945 at Hapur and worked 
as A clerk . He was transferred to Pilkhuwa and later on to the Lakhimpur 
branch where he worked till January 1949 . He was arrested on the 2nd 
January 1949 in connection with his R . S . S . activities and subsequently 
sentenced to three months rigorous imprisonment and a fine of Rs. 100 . The 
bank terminated his service on 3rd January 1949 . He claims to be reinstated . 
No one appeared for the omployee and we do not think that this is a case of 
victimization and , therefore , we do not make any order . 

V . N . Shukla . He joined services of the Bharat Bank Ltd . , on 14th Decem 
ber 1944, Ag a clerk in charge of the Rura ( Dist . Kanpur) pay office in the 
grade of Rs . 80 - 7 — 150 . On account of his previous experience he was placed 
in charge of the bank s pay office from the very start and a power of attorney 
was granted in his favour in Febriary 1945 . His services were confirmed 
on 1st August 1945 at Rs. 94 por inouth . The Rura puy office was closed 
and his services were transferred to the Allahabad branch as an assistant 
accountant. In December 1946 he took privilege leave and on 17th Decem 
ber 1946 , Va. , the day after his leave was sanctioned , he received transfer 
orders for the Sambhar Lake branch in Rajputana. At this time tho hoaring 
of the casc between the U . P . Bank employers and the employees wag panding 
before the U . P . Conciliation Board . He requested the authorities to foet him 
to some branch in the U . P . as recommended by a competent medical officer 
His request was not granted but ho was threatened with termination of his 
services if he persisted in his request . It is contended by him that the bank 
knew that after the award it would not be possible to transfer its cmployees to 
outstation places and that by this transfer he was deprived of the privilege 
worlcing in the U . P ., where he would be entitled to remain being a permane 
resident of the U . P . Ho contends that all this was done because he was a 
meinber of the Allahabad upion , He joined the Sambhar Lake branch ag an 
accountant and continued to do work there as such till 24th Deconber 1948 , on 
which dute he was informed by the Sambhar Lake manager that under the 
instructions of tho Head office he was to hand over charge of accountantship 
to V , S . Varmn on the same day Further orders hele to be communicated 
when rocoived from the head office. Ho immediately sent & reply charterising 
tho Intir to be an extraordinary one is nothing was stated as to his subse 
quent posting or arrangement. After submitting this letter he made over 
charge as dironted . On the same day another letter was sent to him to the 
effcct that the lend nilice had terminated his services that afternoon on paymě . 
of one month s salary in lieu of notice . Ho acknowledged receipt of the lette 
under protest and made a representation to the head offico about his case . N . 
charge was made against him ard on the 28th Decemb _ r the head office reinstated 
him in servico and posted hiin to a Ajnjere branch to work ng senior clerk . 
He worked at Ajmere bruych for 3 months during which period he took three 
weeks leave on Account of itches . On resuming his dutics on 11th May 
1940 he was shown ir duty list where it appenred that he was given some addi 
tional work . IIe signed the duty list on that day and noted on it : " I am 
sorry I shall not be able to complete the entire duties allotted and respectfully 
submit that either ( 1) Two Long Books or ( 2) Day Book or (3 ) Returns , one of 
three items, may kindly be reduced " On this tho Ajmere branch manager 
on tho 12th of May wrote to say : " With referenten to your remarks on the 
office order in respect of the duties a lotted to you , we may assert that if you 
find yourself unable to comp y with the same, you may tront yourself to be 
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suspended from date ” . On the next day , i.e ., 18th May 1949 inother letter 
was received from the branch mangel bonding him . pay order for salary for 
12 days of the current month along with # pay order for substuntivo salary in 
liou of notion and terminating big services on the ground of defiant attitude 
and non -compliance of order . Shukla served the lank as a power of Attorney 
holder and a checking clerk for a period of 41 years . Ho worked as clerk in charge , 
A8 888istant sooountant and accountant. Ho is 51 years of age . Being hard 
pressed and of good health he joined another service on 27th December 1949 , 
He claimg Ninstatement in the bank in Uttar Pradesh and compensation for 
the period from the 12th May 1949 to the 27th December 1949 at the rate of 
Rs. 116 plus Rs. 20 as deamess allowanco And Rs, 5 local allowance and at 
least two appual increments of Rs. 7 each which would have accrued to him 
upto this date , time . 


hoc period fromstatement in the joined anothie 
past two annual i20 as dearness .I to the 27th Dendesh and 
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The bank s case is that at the Sambhar Lake branch his work was not 
found up to the mark and that he was slow in his work and poor in his checking 
duties. The branch was visited by the Deputy Manager in May 1048 and 
he reported on the unsatisfactory maturo of his work . It was accordingly 
decided to dispenge with his services on payment of one month s salary in 
lieu of notice . On & representation being inade to the head office he wild 
reinstated and transferred us @ senior clerk to the Ajmere branch . This 
decision was taken on compassionate grounds with a view to give him another 
chance to prove his worth . Instead of improving in his work he deteriorated 
and on 20th April 1949 the branch manager reported udversely against his 
checking duties This was with reference to his checking on 4th April 1949 
in respect of a withdrawal for payment of Rs. 80 in the savings bunk account 
of one Kishinlal Vorma instead of in the account of Kishenlul Jain Te was 
further reported to be in the habit of accumulating work and when the branch 
manager reported that on allocation of duties to the members of thic stai 
equally he lesented doing the work allotted to him , he was addressed 
memorandum dated 12th May 1949. There is , however , nothing on record 
to show that he was informed of the adverse remarks made against him by 
the branch manager nor was any explanation asked for from him On going 
through the record it appears to us that the true reuson for his dismissal W88 
that he made a note on the 11th May 1949 in the duty ligt complaining about 
the additional work . The complaint made by him does not seem to have 
been investigated into by the higher authorities ; and it seems to us to be very 
unjust to dismiss a man on the next day without giving him u hoaring us to 
his complaint . It is quite possible that this drastic step was taken becuuse 
he was a member of the trade union . We are, therefore , inclined to think that 
he should be reinstated and given the salary for the period from the 12th May 
to the 27th December 1949 , less one month s salary which had been paid to 
him in lieu of notice . This salary would be the salary he was drawing at 
Ajmere plus the dearness allowance. He would be entitlod to have the incre 
ments which would have been due to him had he remained throughout in 
service . We direct accordingly and further direct that the reinstatement sball 
be made within a fortuight of the date of publication of this award and that 
the arrears due at such date shall be paid within two months thereof. 


Stoppago of local allowanoe to the subordinate staff at the Banaras Branch . 
This complaint has been made on behalf of the subordinate staff at the Banaras 
branch , It is stated that before Shri B . B . Singh s award the bank paid 
to every such employce Rs. 6 as family allowance tlıroughout the Uttar 
Pradosh plus Rs. 2 as house allowance ut Banaras , Lucknow and nino other 
places , and that a special allowance of Rs. 5 was paid to jamadans and Rs. 4 
to peons and chowkidars at Banaras and other places like Allahabad , Lucknow , 
Kanpur and Jhansi. On the 19th May 1945 the branch manager of Banaras 
podressed a letter to the Deputy Managing Director of the bank in which he 
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stated than the relief that was proposed to be given to the jamadars and peons 
at places like Allahabad and Lucknow should also be given to those af 
Banaras inasmuch as the cost of living at Banaras was as high as in those 
places. On the recommendation of the manager a special allowance of Rs . 5 
for jamadars and Rs . 4 for peons and chowkidars was sanctioned . After the 
award of Shri B . B . Singh was made this staff was allowed Rs. 16 as dearness 
allowance and Rs . 3 as house allowance . The head office of the bank by its 
circular dated 9th May 1947 , stated that the fainily allowance of Rs. 5 was 
raised to Rs. 16 and termed as dear food allowance and that all other allow 
ances would cease with effect from 1st May 1947 . The result was that the 
jamadar and the peons and chowkidars were deprived of an amount ( f Rs . 5 
and Rs 4 per month respectively which had been sanctioned in 1945 o. the 
recommendation of the branch manager at Banaras . 


tonnagement stories to purse 


Shri Rastogi on behalf of the bank stated tliit no allowanre that was being 
paid to the staff at Banaras had been witbbeld and if it was he agreed to 
restore it . When on the examination of the books it was discovered that 
Rs. 5 , and Rs . 4 were being paid per inonth to the jamadars and peons and 
chowkidars Shri Rastogi stated that these sums were included in the sum of Rs. 
16 which was granted to the jamadars and peons as dearnese allowance and 
that this was done in pursuance of the decision taken on the 11th of June 
1915 when Shri Rastogi as in - charge of establishment communicated to the 
manager of the branch at Banaras that the allowance sanctioned in May was 
to be termed as dear food allowauce 

It appears that after Rs. 5 and Rs 1 were notioned respectively for 
jamadars and for chowkidars and peops. an coquiry was made hy the manager 
on 4th June 1945 as to how this allowance should he fermed Should it be 
termed as local allowance or special allowance ? Some clerk in the office 
suggested that it should be termed as dearness allowance and Shri Rastogi 
in -charge of establishment also repeated that the allowance should be termed 
as dearness allowance It is clear that this sum of Rs. 5 and Rs. 4 paid to 
jamadars and to chowkidars and peons respectively at Banaras was sanctioned 
on the same footing as those allowances which were paid at Allahabad , Lucknow , 
Kanpur , etc . Shri Mehrotra has stated that in addition to the allowance of 
Rs. 16 and Rs. 3 as house allowance , Jamadars and chowkidars and peons at 
Allahabad , Lucknow , Kanpur, Jhansi xtc ., are still getting the local allow 
ance of Ris 5 and Rs. 4 respectively . This fact was obviously overlooked by 
the bank . We think that this allowance of Rs. 5 and Rs. per month is 
really a local allowance and should not be included in the dearness allowance 
Shri Rastogi has stated that if the restoration of this local allowance is ordered 
it should take effect from the date of the order . We consider that justice 
requires that the jamadars and chowkidars and peons who were getting the 
said allowance and are still in service should be paid the allowance wit 
effect from the date from which it was stopped , i.e . , from 1st May 1947 
We direct accordingly and further direct that the arrears due up to the dat . 
of the publication of this award shall be paid within a inonth of the said date . 

Demand of the Blarat Bank for refund or montent from employces .~ This is 
an application by the Bharat Bank for refund of the amount representing the 
difference between the increments granted by the bank and thinse prescribed 
by the award of Shri B . B . Singh from the employees that have accepted the 
said award . Prior to the enforcement of Shri B . B . Singh s award , the grade 
in force in the Bharat Bank was Rs. 50 _ 5 _ - 100 . Shri B . B . Singh s award 
fixed the grade for such staff as Rs. 60 - 4 100 - 5 - 150, thus raising the 
minimum and maximum salaries of the scale but lowering the rate of increment 
at the earlier stages . The U . P . Government s order No. 502 (ST) XVIII -51(ST) /47 
dated the 31st May 1947 provided that if any employee had been in receipt of a 
higher salary in a better grade ( i.e , with a higher starting point, a higher rate 
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grade by the intenlar dated 27th Junthe scale and fixed it anycos, af 


of increment or a higher maximum ) and / or allowance prior to the enforement of 
the paid award , then he should continue to draw the higher salary or get the 
benefit of the better grade and / or the allowance or allowances aforesaid . By 
reason of this order the bank reviseil the scale and fixed it at Rs. 60 — 5 — 100 % 
0 — 150 by its oiroular dated 27th June 1947 . The bank thus formulated a new 
grade by the interiningling of the first two grades , giving the bank s rate of 
increment of Rs . 6 but keeping the maximum and minimum salaries laid down 
In the award , viz ., Rg. 60 and Rs. 150 . This was done by the bank on a mis 
interpretation of the award . That being the case the exoess of Re. 1 in the 
shape of increment paid by the bank is now asked to be refunded . We think 
that this is a legitimate claim and wo allow it provided that the excess amount 
to be recovered be recovered in monthly instalments not exceeding Rs. 8 per 
month , unless the employee in question consents to larger recoveries (noj 
necessarily the same amount every month ) being made. 

M . M . Sazona : Applioation under section 33 by the bank . - This is an applica 
tion by the bank under section 39 for permission to dismiss Saxena who was & 
olork at the Bareilly branch . Sexena having expressed his regret Shri Restog ! 
on behalf of the bank agrees to withdraw the application , remove the suspension 
order , pay him his salary during the suspension period and transfer him from 
Bareilly to a place in Uttar Pradesh to be decided upon by the bank . This 
is eccepted on his behalf and therefore we need not make any order . 

CENTRAL BANK OF INDIA, LIMITED , 
Kunwar Farash . He is a yubordinate employee of the Hardoi branoh . 
His complaint is that the sub - agent of the bank takes work from 6 a . m . to 8 p . m . 
and from 5 p .m . to 11 p . m . in his own house where he is required to clean 
utensils and make arrangements for cooking and food . He does not get any 
holidays . The second complaint is that he is working during the holidays 
without compensatory leavc . Shri Wadin under whose control the Hardoi brunch 
is situate states that he would see that the sub -agent does not utilise his services , 
nor oppress him for having made this application So no order need be made 
on this point . 


With regard to tho second complaint that he does not get compensatory 
leave Shri Khunnah on behalf of the bank states that he gets compensatory 
leave for 30 days instead of 15 days and as such he is not entitled to the weekly 
holiday ! under the Shops and Establishments Act , although admittedly that Act 
ię not applicablo , Shri Khunnah agrces , however , that he should get the 
holidays as contained in the U . P . Conciliation Board award at page 69 and that 
he should not work longer than the hours mentioned in the award . Shri 
Mchrotrn states that he has availed himself of only 10 days leave from 1047 and 
chat , therefore , he should be given compensatory leave for 30 days instead of 15 
daya Shri Mehrotra in satisfied on Shri Wadia s agreeing to consider his care 
AR A special one and givo such compensator leave as he thinks proper No 
order thorefore , need be made 

Thakur Prasad Melrotta .- - His case is that he served in the cash section of 
the bank at its branches in the Uttar Pradesh for 10 years and that he became 
the chief cashier of the Kanpur branch when lie was vcstod with greator respongi 
bility . On 29th February 1948 he was ordered to check the godowns of Messrs . 
Khubchand Natuurain , Banda ( U P .). The goods were stored there in a very 
irregular way and that led him to commit an error in checking. Prior to his 
ingpection some other responsible persons of tho bank including B . L . Kapoor , 
one of the treagurers , a bank inspector and an office in chargo had already 
obeched the godowns on or about the 2210 23th and 2xth Fobruary 1948 , and 
made their roports . Hc subinitted his inspcotion report on the 3rd of March : and 
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he expressed his regret in his written explanation dated the 11th March 1948 for 
having committed an error . Thereaftor he was on leave from 14 May 1948 to 
19 July 1948 and on the 29th June 1948 an order was made for hja summary 
disniisbal. The bank s Cube in tbat on the sale of his dismissal he was working 
in the cash depardient of the Kanpur branch as A treasurer s representative 
and under their guarantee . On the 27th February 1948 , the Kanpur branch 
agent received a deini- official letter from the Calcutta branch agent stating that 
the goods pledged with the bank by certain constituents at Banda , and parti 
cularly by Megara , Khubchand Nathuram , were not of the declared quality 
and that it was advisable to depute some responsible inspectors to make 
proper inventory of the entire stock and to have the bags opened and the 
contents examined . The Banda oflice WELG under the gunrantee of the 
treasurers and investing ngents . Tho Kunpur agent immediately contacted this 
employed and showed him the letter and asked him to proceed to the Banda 
office immediately in order to make thorough and exhaustive enquiries and 
in case of any discrepancy or fraud detected by him to communicate with 
Kanpur office telegraphically . On tho 8rd of March 1948 this employee submitted -- 
& report which at a subsequent date was discovered to be entirely misleading 
and absolutely incorrect Within a week of this report the officer incharge of 
the Banda offico came to learn that thoro was actual fraud and cheating 
in respect of the accounts of Messrs . Khubchand Nathuram and that the 
information received from Calcutta wus substantially correct. The employee 
was asked to explain his report and in his cxplanation submitted on 11th March , 
1948 he admitted that only the upper and side layers of the heaps of bags in 
the godowns of these parties had been checked by him . On further enquiries 
and investigation of the stocks it was found that this employee was responsible 
for grona negligence in the discharge of his duties which had been specifically 
allotted to him . It was also discovered that he had not taken the trouble to 
examine one of the two lshattig which had heen plcdged with the bank . He 
examined only one kbatli where the storks had beon cleverly arranged to mislead 
and cheat the bank . The second khatti was totally empty . In his report of tho 
Brd March 1948 he also contradictod previous report of the inspector of godowns 
regarding the shortage of 000 mands of paddy and thereby misled the bank . 
The investing ugeut on further enquiries was gutiplied that he was guilty of 
gross misconduct and he wild clismissed on the 29th June 104A whon the 
guarantec was withdrawn . Rofcruce is also inade by the bank to paragraph 18 
on page 16 of the Award of the Conciliation Board where it is stated : 
" To compel a bank to continue in employment in the Cash Department 

or Godowns a person whose security has been withdrawn by the 

Treasurer would be disastrous " 
On the facts of the case it is impossiblo to hold that the employco has been 
víctimized and we are not prepared to inlerfere. 

Radhe Lal Mehrotra . His case is that he was working for nine years since 
1040 in various places in the capacity of a godown keeper and curbier . After 
the U . P . Conciliation Bond s Award be clained the grudo of Rs. 
120 - 8 - 200 - - 10 - - 300 and gioco then the Bank s attitudo changed . On 7th 
May , 1948 he was transferred to tho Allahabad branch as an assistant cashier 
and there he worked as lend cashier in the absence of one Kalika Prasaa . 
Two days after Kalika Pinsad s return , on 14 June, 1945 , he was asked to do 
Do further worle . When he asked for tho reasous le was reterred to the 
troasurer and the treasurer ledirected him to report to the chief agent, Kanpur . 
He did so and was given u lotter of discurge dated the 16th Junie 1948 for 
negligence at Bunda . 

The bank states that during the whole timo lie was working in the bank be 
was inder the guarantee of the treasurers and investing agents and that he 
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worked as such at the Banda office from the 6th November 1948 till the 6th 
May 1947. During this time a fraud was perpetrated by one of the constituents 
of the bank which was discovered at a later date. In May 1947 he was 
transferred to the Jalaun Mandi office but the said office was closed and there 
was no need of his services and his services could have been dispepged with then , 
But as there was a vacancy in another office he was appointed there and he 
continued to work till the 5th May 1948 when he was transferred to Allahabad . 
In the meantimo enquiries in the fraud oase at the Banda office were made and 
it came to light that he had been guilty of gross negligenco in the discharge of 
his duties at the Banda office . Apart from his duty as treasurers representative 
he had to test gold ornaments against which the bank made advances and on 
the 8th January 1947, while working at the Banda office , he submtited two 
certificates for having tested the gold ornaments which were subsequently 
found to be spurious . Further it was his business to supply reports on the 
financial position of the parties who dealt with the bank and he submitted on 
different dates in 1946 and 1947 three financial reports on certain parties who 
had suffered heavy losses in bullion business , and though he knew these facts 
he did not disclose them . When theso facts camo to light in course of the 
enquiry the treasurors withdrew their guarantee and the hanks had no other 
alternative but to terminate his services . Ho inade a representation to the 
Labour Commissioner , who did not take uny uction in tho matter . Failing in 
hin attempts he has made his representation to the Tribunal. 

Wo do not consider thig ( use to hc » use of victimizution , and , therefore , 
give no direotions . 

Kashi Nath Mohrotru . Ho Wan u Cityluer of tho Mahoba branch of the 
Central Bank of India Ltd . His cayo is as follows : Mahoba is a very big 
branch under which there are 8 vub -branches . Io worked thore for three 
years and never committed any mistake, but his services were terminated on 
1st June 1948 without any charge against him being framed . The agent of 
Moston Road branch , Kanpur, Wag pent by the bank to make enquiries re 
garding his work but nothing was discoverod against him . However , " by the 
unduc influence of the treasurer " his services wore terminated . 

The bank s case is that he was the treasurers representative at Mahoba 
where he was transferred on 6th Juno 1946 . In May 1948 , tho tragsurers , 
under whose guarantee he was working, withdrew their guaranteo bocaise they 
had lost faith in him . Consequently his services were terminator on 81st 
May 1948 by giving him one month s salary in lieu of noticc . 

l he bank has relied upon the U . P . Conciliation Board Award wherein in 
respect of the representative of the troasurers it was said : " Having regard 
to the peculiar nature of the work , it is not possible to recommend that they 
(treasurers representativos ) should continuo in employment oven when the 
treasurer withdraws the seourity in regard to them . Thoy con continue in 
employment only so long as they enjoy the confidenco of the treasuror " . It 
may be notod that the treasurer holds himself out to be responsible for the 
conduct of his representatives and as such , if the treasurer withdraws his 
guarantee , it is not possible for the bank to compel the treasurer to keep his 
representatives in employment in the cash department or # godown . No 
partioulars have been given on the unduo influence mentioned by Shri Mehrotra 
in his application ; and this application was made as late as the 21st April 
1950 . He has furnished no evidence to show that he was viotimized . In 
the circumstances we are inclined to think that the employed himself was not 
sure of any ground which would justify our interference . He stated that the 
bank was not ready to give him the whole amount at his credit in the pro 
vident fund , with the result that this amount was still with the bank . ID 
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reply the bank stated that on his representation it had sent to him ou the 18th 
April, 1950 , A cheque lor the entire amount of bis provident furd including the 
bank s contribution . At the hearing this statement was 1101 challenged and 
why such we do not thuk wa should she any onder 

Hari Krishna Jenior .- - Ho vist 11441110let thu Kanpur brunob 
having been appointed in February 1947 He states that lis elder brother s 
services were teminatod , and that he was alho discharged because he happened 
to be his younger brothur and wutliout 11 ) muli on } uis part Ho applied for 
the refund of the provula111 tund but Whit pand only his contributiou and not 
the contribution by the banh Thie bauk stations that on the treasurers with 
irow their guarantee , bis SCI VICHY WALL dispensed with on the 26th June 1948 . 
l he bank further states that the bank has paid its contribution to him . This 
application was made on 21 - April, 1950 ind we cho not think there is any 
substance in his application . We givo no directions. 

Bhagwanji Ayunwal.- -He is all ex -cush101 of the Balia blunch On the 
20th Novorbou 1948 lien Wils (line terl not to attend to his duties pending 
orders from Muzaflarpu otuch on laih Mirch 1949 hiy services wero dis 
porised with ou payment of one montli s Nalury in lieu of notico His grievance 
15 thut 10 TONNOLIS WELE mtatul in the lettei 4Cr11111ating his services . The 
bank s Cand is that ho was a member of the cash department and under the 
guarantoo of the troasurers . In October 1948 a fraud was discovered in con 
nection with romdrafth purported to have been issued from the Balia pay 
offico Agarwal was all l eseed bug thu polec anh on leceipt of the report the 
treasu ni withdrew lu4 giuntee Consequently it was not possible for the 
bank to allow hum to counc ni mrvicu The treasurer informed Agarwal 
that hy would consider us thippomtinent under his guarantee an and when the 
case against him was completou te las been acquilted of all the charges 
Against bun Slim Khann on behal vi the bank also states that it his guaran 
GOD is restored lia will continue in thu appointment without any break of gor 
vice . We do not order bis reinstatement in this case , but direct that it big 
quarantee be not reytorell within one month of the publication of this award 
he shall be otherwise provided for , at the scale of pay and allowances which 
he was last drawing , within two months of such publication , there being no 
break in his service and the period of his unemployment being treated as one 
of leave without pay . 

CAARTENLD BANK OF INDIA , AUSTRALIA & CHINA 
Refund of incremont . - Thus is an application dated 5th March 1950 made 
by thi U . P . Bank Employcog Union . It is stated that during the time that 
disputes were going on between the employees and the bank , the bank was 
considering A scheme of loving the scales of pay of the employees and that 
in the month of June 1947 it introduced a new scale of pay and dearness al 
lowance with retrospective efteci from Int July 1946 and adjusted the salaries 
of the existing staff and paid them the arrcars according to the scheme. The 
starting salary for tho new citrant s undor that scheme and some other terms 
were less favourable than those pr- 4C1ibed by Shri B . B . Singh in his award , 
The U . P . Government pressed the bank to implement Shri B . B . Singh s 
award and theroupon in Scptember 1947 the bank withdrow its schome and 
started deducting from the salary of the employees , in instalments and with 
interest at 4 por cont., the icegs amounts al eady paid to the staff in June 1947 
in pursuance of its own scheme. Tho Union objects to the bank s conduct 
and asks for a direction that it should cease to roglise any part of tho payment 
made and refund the sumns realised and that it should pay the higher rate of 
annue! increments and give thy employees tho better grades contained in its 
wn gcheme instoud of those given Warl of Shri B B . Singh . 
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The bank s case is that in October 1946 it informed the staff that & tenta 
tive scale of salaling was propared by the London Office and enquired if they 
were prepared to uccept it . Thicy stated that they would prefer to abide by 
tho award to be made in the proveedıys pending before the Tribunal. After 
the publication of the award , on discovering that the torms of the bank s 
Boheme were in many respects better than those prescribed by award , the staff 
agreed on the 26th April 1947 to accept the bank s scales oto , in preference to 
those under the award . Thereupon on the 2nd May 1947 the bunk asked for 
the approval of the Govoranuent to its serving the dispute outside the award . 
During the negotiations the bank got that irnpression that the Government view 
way that if the staft unenimously accepted the bank s scheme the Govern 
ment would buvo no objection to the bank introducing it as a settlement of 
the disputo outside the award On the 2nd of June 1947 the staff unanimoug. 
ly passed a resolution nccopting the hands Echeine and a copy of the said 
resolution was sent to (tovernment and the urrears in salary duo under the said 
scheine were paid by the bank to the sunft on the Srl June 1947, 


On the 12th dugust 1947 Government , however , in writing refused 
sanction to the introduction of the bauk s scales , cto ., and asked for implemen 
tation of Shri B . B . Singh s nwand by the ond of August thrcatening pro 
secution in default. Tlie banh , therefore , had to abandon its scheme and 
started recovering in instalmenty from its staff the arch44 amounts paid in 
accordance with its own scheme. 


vay held that I observed 
simila 


Shri NTohrotra for the Union has stated that the onlt einploreus uftooted 
are the old ones to whom the quhemo of the bank applied and not the new 
entrants , und contends that the bank should not be allowed to get a rotund of 
the mounts already paid on tho principle Hounciated by the U P . ( onciliation 
Board in dealing with issuo No . 105 , where it said , “ It is not open to any bank 
to call upon all employee to refunil what has alreally been paid to him in ac 
cordance with the scale prescribed by the bank . " He has further contended 
that the facts of the case are similar to those of the Hindustan ( ommercial 
Bank caso wlicre the bank inade the omployeey refund the excess amounts 
pant by the bank by way of increments of pay and dearness allowance , but the 
U . P Conciliation Board held that these imployees weic entitled to get back 
the amounts so rofunded . It was observed by the Board that " 90°h of the 
employeos in bunky as had to make iefunds similar to those of the Hindustan 
Commercial Bank are entitled to get back the announts liom their employers ” . 
The views expressed by the Conciliation Board As abovo stuted were based on 
the principle that " Shri B . B . Singh s award was not intended to prejudice any 
existing rights, privileges , amenities and such other conditions of service which 
were already being cnjoyed by the civiploteos or any section of them itnmodiato 
ly before the commencement of the Awar ? ” . The following quotations from 
the award are illustrative of the principle ou which the said views were found . 
ed . " If in any Bank an employee covered hy this award was in receipt of 
higher pay or allowances than that prescribed by Shri B . B . Singh n award he 
would continue to receive at his option the higher pay or allowances " . " The 
principle mentioned above is applicable only to an individual term of employ 
ment taken as a whole and it is not open to any oraployer to split it up and 
accept one part of it which is advantageous or reject that which is dis 
advantageous * * * . It is open to an employce to elect that 
individual term as a whole As ir force immediately hetore the Award or as 
prescribed by the Award " . It is clear from the above that the ratio deoidendi 
was the existence and enjoyment of a higher scale of pay of allowance, oto ., 
before the award came into operntion which was not to be disturbed That in 
albo clear from the facts of the case of the Hindustan ( ommercial Bank whe 
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in pursuance of the resolution of the Board on 25th September 1948 better 
scales had been given to the employees than those prescribed by the award and 
payment had been made with effect from 1st October 1946 , which was before 
the date of the award . Tho case , therefore , 25 voltec by the principle 
enupciated by the Board . The present case is quite distinguishable because 
it was after the award had been publishod , and not before , that there was an 
agreemeut between the bank and its cmployees , and payunents were made in 
pursuance thereof . This adjustment could not be given effect to as the Gov . 
ernment wanted the implementation of the award which provided & scale 
different from the one which the parties had agreed upon . The payment made 
by the bank was not gratuitous but on & consideration which has failed , and , 
therelore , the bank would be legally entitled to get back the excess amount 
paid . On the facts of this came we cannot conceive of any justificable reason 
for allowing the employees to letrin such announts or clain a refund of the 
moners which the bank Las Recovered from thom . We direct, however , that 
the bank shall not be entitled to charge any intoreyt and that if it has been 
charged it alall be refunded . The bank will, therefore , be entitled to recover 
the Orcoss amounts paid in instalments but without chargivg interest thereon . 

HABIB BANK , LIMITED . 
Sirajul Iaq .- - He was a genvy and in October 1948 when he cluinied au 
an overtime allowance he was served with a notice terminating his services . 
The case is sottled on terms that in order to compensate Sirajul Haq the bank 
will pay lim five months selary and allowanco exclusive of one month s 
salary and allowance for the notice period which has already been raid to him 
by the bank . We, thereforc , direct thnt the terms of settlement shall be 
given effect to within a fortnight of the date of publication of this award . 


working 
in juliors 


mast come tain un 


not followed in his couplaint is that thals juniors and me 


HINDUSTAY COMMERCIAL BANK , LIMITED . 
Amar Nath Sharmu. - H1; cane is that he was appointed as accountant of 
the Generalganj branch , helpur on 8tb Junuary 1940 and promoted to tlie 
post of an officer in luige of the Pohirtly an office whero lo worked from 
2011 tugust 1917 1o 10th Vay 1940 . The brunch was closed and he was 
retrenched on 11th May 1910. He was paid his salary as also one month s 
Balary in lieu of notice . There were several einployees of his cadre who were 
appointed aiior him and they are still working in the bank . After his retrench 
ment persons were recruited froin ainongst his juniors and promoted to the 
supervisory stuff. The colaplaint is that the principle ‘ Last come first go 
was not followed in his case . The bank s cuse is that he inade certain un 
authorised dvances to parties without obtaining sanction from the head office 
and that on the 29th Alay 1048 tho district Manager visited the office und 
found that the cash department was not opened till 10 -30 A . M . although 
under the Negotiable Instruments Act it had to be opened at 10 A .M . and in 
ternis of Sliri B . B . Sugh s award the staff was loquired to attend office at 
9 - 30 A . M . The oficer in charge having beon absent that day the staff took 
advantage of the situation and when an explanation was called for he could 
not ofter nuly rensolable explanation for the unauthorised advances or for his 
absence froui duty . The bank reforred the matter to the Labour Commissioner 
and asked for lis permission to dismiss him . But the Labour Commissioner 
by his letter No . 3852 / IRB / 17 (67 ) dated the 6th Deceinber 1948 merely 
allowed the bank to degrade hiin . The bank wanted to reduce his salary 
but the Labour Commissioner did not permit it and therefore he was put at 
the bottom of the list of the supervisory staff . As there was a surplus in the 
upervisory staff he was retrenched . Shri Mehrotra on behalf of the employee 
ated that if lie had beon degraded as senior clerk he would not have been 

inched but that the bank put him at the bottom of supervisory staff in 
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order to get ud of him . Such thia Lubour Commissioner permitted degradation 
without reducing his grade it appears to 119 thut the matter was left to the 
discretion of the bank as to the nature of the degredation . Thore is nothing to 
show that when he was put at the bottom of thy supervisory staff the bank 
kuow that he would become a surplus and that the bank would thus be able 
to get rid of him . It cannot also be argued that the bank tried to circumvent 
the order of the Labour Comruissioner by putting him at the bottom of the 
supervisory staff. This is clear from tho luct that tho bank insisted upon the 
l eduction of his salary as punishment for his misconduct . We are inolined 
to hold that there was no intention of getting rid of his services by putting 
hivi at the bottom of the supervisory staft and thut , therefore , this has not 
been shown to be A Cuse of victimization . 

A . N . Shukla . - His case is thut hi joined the bank am u clerk on 2nd January 
194 ) at the Mexton Ronil brunch . In Septembui 1941; the sub - agent locom 
mended him to tho post ot i super visor and entrusted him with the duties 
of it supervisor and mince then ble Morkel as such In all periodicul returns 
and statements submitted to the heril olice Lewigued as supervisoi After 
the U . P . Conciliation Build (nour PLN published he clined to be put 12 
the grade of il supervisoi Thu bruk m its teplv datecy 6th June 1947 stated 
that the work and the number of clubs 11t the brunch did not require a super 
Visor and that henoe he had been designated as a senior clerk . He performed 
the duties of a supervisor for more than three years . The inspecting autho 
rities of tho baph also knew those facts. His claim now is to bo confirmed in 
the grado oſ supervisors . Suri 19 Shankar Melrotna for the bunk states 
that though his cane Wur l Acommended by tho branch manager, the head offich 
did not consider it necessary to buretion an additional offlcer and that, there 
lore , the recommcndution was not ccepted . Shukla referred his case to the 
Conciliation Officer (Central) who conducte a thorouglı enquiry and submitted 
his report holding that he was perforining the duties of A fupervisory nature . 
On receipt of the roport an explanation was called for froin the sub -agent who 
stated that at Shukla s personel request an opportunity had been given to him 
to learn work of A supervisory nntule , so that he might gain experience and 
thus qualify himself in due course for the supervisory grade. We are not 
prepared to accept this stutemont of the sub - agent. Tt in clour that he was 
doing the work of a supervisor with the knowledgo and permission of the autho 
rities and he did it for a considerahlo length of timo . We tlunk that he is 
entitled to be confirmed in the study of supervisor am we direct this to be 
dono within a fortnight of the publication of this a ward , with effect from the 
date of such publication , 


the dutie the besupervisoras 
reconto 
bapakeceptes 
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Rajondru Bahadur and others. -- Torms of settlement have been filed in 
the following cases and we dircct that they be curricd into effect within a 
fortnight from the publication of this award . In cases whero it is not possible 
to imploment them within such perion the terms should bo givon effcct to ng 
Alirly as possible . 


1. Rajendra Bahadur , Er Godowy Kreper , Shahjahanpur , - Since tho per 
mission of the Labour Commissioner Wils obtained for retrenching him , he 
being the juniormost member of tho staff , no further question arises, but the 
bank agrees to reappoint him , provided the treasurer agrees to take him back 
and if any vacancy occurs in his cadre . 


2 . Kamta Prasad Rahotqi, Agra branch altocheil to Kanpur. The bank 
has agreed to transfer him back to Agra and also agroed to pay him his incre 
inent for six months fron January 10 June 1949 and to puy his next inore 
which in due in January 1950 . 


PART TI 880. 81 


1 E GAZETTE "OF INDIA , AU , 


Kailash Nath Sangut. Sudervisory grade acc nature for more than 


8 Sri Ram Soth Ex -omployee of Lucknow .-- As Against his claim of 
Rs. 245 and provident fund , the bank agrees to pay Rs. 85 only in all AB 
salary in lieu of notice and to pay bis provident fund amount on demand . 

4 . Mool Chand Srivastava , Et- employee of Sitapur. — The bank has agreed 
to pay Rs . 278 only 48 full and final settlement against his travelling allowance 
bill for Rs. 885 / 12 /-. 

5 . Chandra Sheikher Shukla , Ex-employee of Mirzapur . - His page is with 
drawn . 

6 . Kalloo Singh and others , Allahabad branch . - As the Regional Conoilia 
tion Officer has already decided these pages , the Union does not press them . 
Uniforms should be supplied to these men . 

7. Bhola Ram Guard , Ex-employee of Allahabad branch . As he is the 
juniorinost employee and the Labour Commissioner s permission has been 
obtained for his retrenchment, no question arises. As desired by the Labour 
Commissioner , he will be given the first chance if and when any vacancy 
occurs in future in his cadre . 

8. Kailash Nath Sangur, Hardoi branch . - It is agreed that he be paid the 
salary and allowances of the supervisory grade according to Shri B . B . Singh s 
award , provided he has done work of a gupervisory nature for more than 7 days ; 
and further that he will be placed in the supervisory grade if for six months 
continuously he does work of a fupervişory nature. For verification regarding 
the above matlors Shri J . N . Mehrotra and V . N . Shekri, representatives of 
Union , along with Shri U . S . Mehrotra , Inspector of Branches , Hindustan 
Commercial Bank , Ltd ., will inspect the records and books of Shahranpur 
office and the matter will be decided accordingly . 
Application under section 88 of the Industrial Dispulos Act. 

HINDUSTAN COMMERCIAL. BANK , LIMITED . 
The application made by the Hindustan Commercial Bank has been with 
drawn and no order is, therefore, made . 

ORIENTAL BANK OF COMMERCE , LIMITED . 
This Bank made an application under section 88 for closing down some 
· blanches. No one appeared inspite of a registered notice being served . The 
application is dismissed . 

Recognition of the U . P . Bank Employees Union - 188ue 10 ( iii).- Shri 
hakar appearing on behalf of the Union has put in a balance sheet and audited 
Acoounts for the year ending 31st March 1949 showing that the total number of 
tuembers is 3499 consisting of 48 units , and that the total receipts amounted 
to Rs. 10 ,945 - 1 - 0 . It is a registered trade union , the registration number 
being 588 of 1948 -49. It is pointed out that this union has complied with 
thc provisions of the Trade Unions Act as also of section 28D of the Trade 
Unions (Amendment) Act , 1947. Following an award datect the 22nd July 
1950 made on a reference from the Saurashtra Government ( an extract from 
which is appended below for reference) we hold that no industrial dispute can 
be said to exist in this case and that , accordingly , we have no jurisdiction in 
this matter , 

K . C . SEN , Chairman , 

J. N . MAZUMDAR , Member. 

N . CHANDRASEKHAR ANYAR , Member. 
BOMBAY , 
Dated the 818t July 1950 . 


Tort to t ie Minute of Disent printed below on tha Qext page . 
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Minute of Dissent by the Chairman . 
My view is that the dispute regarding the recognition of tho U . P . Bank 
Employees Union is an industrial dispute and that the Tribunal has jurisdic 
tion to deal with this matter . For my reasons, please see my Minute of 
Dissent printed below the award on the Saurashtra Government s reference 
(8ę0 Appendix ). 

K . C. SAN , Chairman . 

APPENDIX 
Exlract from the Tribunal s award regarding the Suurashtra reference . 

The Trade Unions (Amendment) Act provides for compulsory recognition of 
trade unions satisfying certain conditions. This recognition is eithor by agee . 
ment or by the labour Court constituted under the Act , which is to negotiate 
with the employer . On recognition a union acquires certain rights under 
section 28F . There are certain obligations also under Sections 286 and 28J 
of the Act. The union wants its recognition in the sense used in the Act . 
Since the Act has not come into force and this is the business of the Labour 
Court constituted under the Act , this Tribunal has no jurisdiction to recognise 
the union under the Act . The only way in which the Tribunal s jurisdiction 
car be invoked is by describing the dispute regarding locognition as an indus 
trial disputes . The nature of the presont dispute is merely this , the enıployees 
want the banks to recognise tho vuion , but the banks refuse to do it . The 
question is whether this js an industrial diqpute within the meaning of the In 
dustrial Disputes Act, namely , dispute connected with tho employment or 
non - employment or the terms of employment or conditions of labour of any 
person . As already observed , the recognition confers upon tho union the right 
to negotiate with the omployer. Does the right to negotiate with employer 
regarding matters connected with the cmployment or non -employment or con 
ditions of service amount to a dispute connectod with the employment ? the 
right to negotiate is an antecedent right, the grant of which wil ] enable the 
union to raise any dispute connected with the employmont, etc . A dispute 
regarding the right to negotiate by itself does not appear to us bo a dispute 
connected except remotely with the employment , non - employment, etc . The 
exercise of the right to negotiate might bring about an understanding between 
the employers and the employees so is not to reach the stage of a dispute at 
all . Therefore , it cannot be said that the dispute regarding the right of 
recognition is such a dispute as is contemplated by the Act. 

The right to negotiate is the first step ; the raising of a dispute as regarde 
the terms of employment or conditions of service is the second step and & 
different one in its scope and character. The first may lead to the second , 
but may not also . It is true that it may be said they are connected but the 
connection contemplated hy the Act appears to be direct and immediatew -not 
distant or possible . It may be further noted that acceptance of the Tribunals 
jurisdiction will load to the anomaly that whilo we can recognise the Union , 
we would not be able to withdrawn the recogniton where guch withdrawal is 
justified , this power will have to be exeroised by another body. Wo engwer the 
question fomulated against the union and in favour of the banks . 

Minute of Dissent . 
I regrcat that I am unable to agree with the conclusion arrived at by the other 
two Members. There is no question of recognition of the Union under the 
Trade Unions (Amendment) Act , 1947, which has not yet been brought into 
force , The Union contended that its claim for recognition constituted an 
industrial dispute , while Shri Khambata for the Bank of India opposed thi 
contention , reling on a Calcutta award , vie ., an award relating to the Liv 
pool and London and Globe Inyurance Co. Ltd ., and other companies 
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their employees (Gazotto of India , Extraordinary , September 6 , 1949 , p . 1568 ). 
in which it WAS stated , “ Bocogniticn of the Union is not a condition of service 
and is not an industrial dispute within the meaning of the Industrial Disputes 
Act . " I am unable to agree with this view as it seems to me that a dispute 
regarding the right of the union lo negotiate with tho employers in respect of 
matters connected with employment and non - employment or the terms of 
employment or the conditions of labour of ail or any of its members ( see section 
28F of the Indian Trade Unions (Amendment) Act, 1947 ] is a dispute which 
is connected with the employment or non - employment or terms of employment 
or conditions of service of such persons and thus falls within definition of 
“ industrial dispute " in the Act . The view taken regarding this question in 
two Bombay decisions ( 1948 I. C . R . (Bom .), pages 384 and 786 ] , does not appear 
to support the view of the Calcutta Tribunal. As was done in our award 
dated the 22nd February 1050 , it would be competent , in my opinion , for this 
Tribunal to see if the conditions prescribed under section 28D of the Indian 
Trade Unions (Amendment) Act, 1947 have been fulfilled , and if they are ful 
filled to direct that the consequences of recognition stated in the said Act should 
follow . 

It has been said in the award that the right to negotiate is " an antecedent 
riglit, the grant of which will enable the union to raise any dispute connected 
with the employment, etc . A dispute regarding the right to negotiate by itself 
does not appear to us to be a dispute connected except remotely with the employ 
nient, non - enployment, etc . " The definition of " industrial dispute makes 
no distinction between romote and proximate or direct connection ; the word 
uscd is merely " connected " . In my opinion the demand that a union shall be 
recognised by the employers for purposes of negotiation is directly and vitally 
connected with questions of the employment, non - employment, the terms of 
employment and the conditions of labour of all the members of the union (not 
to speak of other employees ) ; for by recognition such members would secure 
the advantage of collective bargaining, and it seems to me to be so obvious that 
collective bargaining is connected with employment, etc ., of the employees that 
I would not havc laboured the point but for the conclusion arrived at by the 
other Members . We arrive at the following position . There is a dispute ag 
to recognition of the union for purposes of pegotiation by way of collectivo 
bargaining ; and collective bargaining is connected with the employment, non 
einployment, ete ., of the employees . Such being the position , can it be said 
that the right demanded is only remotely connected with the employment, TOD 
employment, etc . , of the employees ? The unions regard such a right , in my 
opinion very correctly , as very important, we came acrogs & case at Calcutta 
in which the employers , refusing to recognise the employees union , never 
Addressed any letter to it but always gent its replies to the demands made to 
the Labour Department of the Government of the Sate , and the union was also 
thus obliged to enter into this kind of traingular epistolary procedure for 
purposes of negotiation . I have not the least hesitation in beying that tibo 
dispute in question is not only an important dispute but that it is intimately 
and vitally connected with the employment, eto ., of the employees and la 
thug an industrial dispute. 

K , Ç . SEN , Chairman , 


( LR -90 (44 ). } 
N . M . PATNAIK , Dey . Secy . 
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